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VALUE EDUCATION 

Curriculum for Graduate and 
Postgraduate Courses 

N. Venkataiah* 

People say that 'Values cannot be taught but caught". Against this 
belief educationists strongly advocate tihat values could be taught with 
sufBdent care and caution. 
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Editor: 

SUTINDER SINGH 


Hie NCERT in its publication Documents on Social, Moral and Spir’> 
itual Val%ies m Education (1979, p. 56) has drawn up 84 values to be in** 
culcated tiuou^ education. What we need is the development of an 
integral persanality. In my view all these 84 values are subsumed in tite 
tiuee categories of values — 1. Sodal Values, 2. Ethical Values, and 
3. Spiritual Values. 


There are ways in which we can educate children in all these val¬ 
ues. Hie teachers have also to be trained properly. A lot of exeidse is 
required for dividing the values to be imparted at pre-primary, pri¬ 
mary, secondary, collegiate and university levels. 

Of all the levels of education — pre-primary, primary, secondary 
and higher education ~ higher education has to play most important 
role in value education. It is tiiis stage of education that is beset with 
grim problems. These have vitiated higher education and made it mean¬ 
ingless and faidcal. 


If higher education has to be value oriented to transfimn our young 
men and women into competent and morally upright dtizens, this task 
cannot be taken up entirely by institutions of hi^er education as there 


are tiie following types of mterference: 

1. Admissions of students based on spurious, irrelevant and socially 


divisive considerations; 


2. Recruitment of teachers based on non-academic criteria, with edu¬ 
cational and scholastic qualifications taking the back seat; 


3. Ruining the examination system by interested and powerful forces 
resulting in curruption, nepotism, injustice and consequent devalu¬ 
ation of the degrees; 

4. Commerdalisation of education by the prevalence of the capitation 
fee system with the result that many educational institutions pro¬ 
vide no meaningful opportunities for value oriented education; 

5. Because of the employers' market in the field of education the col¬ 
lection of huge sums from the recruits or underpaying the teadieis 
after recruitment. Hiis renders the teachers virtually incapable of 
carrying out value oriented education; and 

6. Outside forces encouraging factions among the students, teadiers 
and even the administrative staff. 


Social & Ethical Values 

The college student has a great responsibility as he is wie among 
two out of a hundred who are literate. He is the transmitter of culture. 


^Professor and Dean, Faculty of Education, University of Mysore, 
Mbnasagangotri, Mysore-570 006. 


He is the liaison between the college and the sodety. 
He also has the voting ri^t The objective for incul- 
eating sodal and ethical values is to develop posi* 
tive personalities who manifest — 1. GoodCltizen- 
ship^2.Respon^i]ity 3. Integiify,4.Dutyconacious> 
ness, S. Sendee nui\dedz\e8S, 6. Patriotisni, 7. Coux^ 
age, 8. Knowledge of religion and ethics, 9. Accq^t- 
ance of other religions, 10. Consideration for oth^, 
11. Leadership qualities, 12. l^dllingness to adjust, 13. 
Cooperation, 14. Sound health, and 15. Interest in 
education and love of knowledge for the sake of 
knowledge. 

Education for etiiical and sodal values at tiie col¬ 
lege level can be both indirect and diiecL 

1. Indirect 

The indirect is the integrated approach with no 
subject or syllabus. Values are taught along witii all 
the subjects like Mathematics, Physics and Humani¬ 
ties through: 

(a) Daily assembly with readings from scrip¬ 
tures and holy books, 

(b) Talks by eminent religious/spiritual leaders 
(at least once montidy), 

(c) Regular participation in sports, games, 
Yogasams and mutation, 

(d) Seminars on ethical topics, with students' 
partidpatiem, and 

(e) Recognition of students with outstanding 
moral values. 

2. Direct 

The direct approaches are through: 

(a) Institution of formal course — a foundation 
course spread over three years Le., first year 
to third year of the degree course; 

(b) Induding topics in different sul^ts — in¬ 
tegration of topics, and 

(c) Co<urhcular activities. 

A. Formal Course—Foundation Coune 

Several factors of personality' development can 
be introduced with following as foundation 
course in the curriculuiiu 

1. Spiritual and cultural heritage of India and mod¬ 
em challenges, 

2. Relevance of the teachings of great saints of India 
to modem times, 

3. Health education. 


4. Ybgasams, 

5. liransoendental meditation, and 

6. Moral values in the society in restructured pattern. 

The foundation course which runs for 3 years ie., 
first year to 3id year of the degree course could be 
divided into 3 ports; 

Paitl: Spiritual and Cultural Heritage of India 
and Relevance of the Teachings of great Saints of Iih 
dia. 

Partll: Healtii Education arid Yqgasanas 

Part in: Transcendental Meditation and Moral 
Values 

Parti: lYear Degree Course —Foundation Course 
: ^ixitual and Cultural Heritage of India atul Rel¬ 
evance of the teachings of great Saints of India 

Syllabus 

Indian Culture: The cultural heritage of India is 
a multi-faceted diam<md representing a bewildering 
diversity of thought and an mfinite variety of forms. 
The essence of ttus culture is its catholicity, the idea 
that it is possible for two or three pers<xis to sleep 
together keeping their heads on the same pillow and 
yet having different dreams. It is seen from a close 
study of history that the sub-continent of India has 
been a single cultural unit throughout the ages, cut¬ 
ting across political boundaries and linguistic bam- 
eis and other divisive elements. 

Spiritual Values ; India lives today in spite of 
visible degeneration and depravity in its political and 
social life because these spiritual and cultural values 
ate still kept alive in the naticmal consciousness- 

1. SeiyiessTiess : renunciation : The scriptures say 
that our solution to mankind's ills is renunciation. 
"The good live for others alone. The wise should sac¬ 
rifice himself for others. Go to hell yourself to buy 
salvation for others". 

2. Unify in Diversify : Pre-histoiic Indus valley 
dvilisation which flourished over 40CX) years ago was 
founded in Vedk civilisation. It is a pleMingcodctail 
of blood and race, speech and patterns of tiioug^t 
and interplay of ideologies. In the fiiuil analysis it is 
an evolving culture not something that ever attamed 
completeness or finaUty arul ceased to grow bom 
tiien on. Our culture, therefore, is not static; it is dy¬ 
namic. 

3. Our Culture differs from Western culture : The 
keynote of Indian culture is "thou^t which is the 
foundationof action, charity inspirit and hospitality 
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in mind," its distinguidiing marks are ^tended, un¬ 
selfishness and emphasis on the individual as key to 
society. 'Hie standard bearers of Indian culture are 
not notary heroes or men of wealth or monaichs 
but sages (wise men) like X^asa, Ya|navalka, Bud¬ 
dha, Uddalaka, Janaka, Ramakrishna Parama Hamsa, 
\^vekaiianda, Ramana Mahaishi, Aurobindo and the 
like who believed in simple living and high thinking 
and conducted research^ in the greatest of all sci¬ 
ences, namely, the science of the soul and discovered 
the hidden seoets of life. It is fite science of the sci¬ 
ences. Kabir, Nanak, Akbar and Gandhi are its proud 
banner-bearers. 

4. Self-restraint : Culture is a social virtue mani¬ 
festing itself in consideration for the feeling of oth¬ 
ers and respect for others" rights. It moulds and re¬ 
fines the bchavioxir of people in a gentle and impei^ 
ceptible manner 


tent in the human mind and fosters a firictionless flow 
of creative intelligence in a person; 

(2) Ihe state of resultful alertness — a fourth 
m^or state of consciousness. 


(3) Freedom from tension, stress and fatigue — 
releasing more energy and mental clarity; 

(4) Flowingof peace outof a diythmic breath and 
asteady heartbeat throughmanagement of thoughts, 
breath and time; and 


(5) A few educationists who insisted on transcen¬ 
dental meditation. 


Moral Values 


1. Moral vlaues in education in ancient Indian edu¬ 
cational institutions — (i) religious, and (ii) voca¬ 
tional; 


Some Illustrations : Scriptures like The 
Ramayana, The Mahabharata and Bhagavad Gita. 

Part-H : U Year Degree Course — Foundation 
Course: Health Education & Yogasanas 

Syllabus 

Health Education 

Healthful house environment, school environ¬ 
ment and public places; Promoting physical fitness; 
Personal hygiene — Care of eyes, ears, teeth, skin 
and hair; &ivircnimental hygiene — air, water, land 
and noise pollution; Balanced diet — food habits, 
malnutrition, alcoholic and drug addiction; and Pro¬ 
motion of mental health through transcendental 
meditation. 

Yogasanas 

Yoga is meant for physical, mental and spiritual 
attainment. 

Difierent kinds of Yogasanas and their advan¬ 
tages in preventing and curing physical and mental 
illness; Conditions required for practising Yogasanas; 
Practising certain selected yogasanas under the able 
guidance of expert instructor; Coordination of the 
body, mind and spirit; and Educationists who advo¬ 
cated for Yogasanas. 

Part-Ill: III Year Degree Course — Foundation 
Course ; Transcendental Mteditation and Moral Vd- 
ues 

Syllabus 

’^banscendental Meditation 

(1) Meditation unfolds the infinite potential la¬ 


Infusion of a ^ixit of piety and religiousness, for¬ 
mulation of diaracter, development of personality, 
inculcation of civic and sodal duties, promotion ^ 
social efficiency and preservatimi and spread of na¬ 
tional culture; 

2. Moral values in education in the Buddhist institu¬ 
tions; 

3. Moral values m educati(xi in institutions estab¬ 
lished by Muslims; 

4. The British policy towards moral education, 

5 Recommendations of Committees and Commis- 
sions on moral education, and 

6. Three principal Directives of moral education — 
(i) Man making, (ii) nation building, and (iii) serv¬ 
ice mindedness. 

B. Integration of Topics 

In die existing curricula, tiie following tc^ncs can 
be included: 

Courses Tbpics to be included 

1. Language Great personalities of India, their 

message, devotional literature. Cul¬ 
tural heritage of India. 

2. Politics The ethics of political philosophy— 

the ethics followed by great moi like 
Mahatma Gandhi, Abraham Lincoln 
— Qtizen's rights, responsibilities 
and duties. 

Principles of democracy, code of 
condurt for elections. 
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S.EcoiKunks Profesuonal ethics, dignity of La¬ 
bour, Swadeshi, Sodal evils and ex¬ 
ploitation and their eff^ts on the 
society, Concq>ts of Ihisteeship. 

4. History Histoiy of great men and women 

highli^ting their good qualities. 
Historic personalities — critical 
analysis of their good actions and 
thoi results. The modon example 
of noble service in Histoiy, Mother 
Teresa. 

5. English Include excerpts from the Gita, Bi- 

literature ble, Quran and tiie works of Tagore, 

Gandhi, Nehru and Rajaji. EncouT’ 
age students to read poems through 
reading sessions. 

6. Science The history of great scientists — 

qualities which helped them to¬ 
wards greatness. 

The implications of science for bet¬ 
ter life/professional ethics/moral 
code for scientists. The relevance 
of science and technology to help 
die poor, uplift the community and 
develop the nation. Avoid brain 
drain. 

Seminars and prefect work to help 
students to do individual creative 
work. 

Highlight facilities available such as 
science Talent Search, Competitions 
and exhibitiixis. Organise visits to 
national laboratories, parks, science 
eiqiositions. Science excursions. 

7. HoineSriEnoe These faculties,being related to life 

and Social have many compements for develop- 

Work ment of ethical and social values. 

Relationship between personality, 
health, nutrition end en vironinentd 
sanitation. Establishing values for 
group and community. 

C Co-Cuiricular Activitiea 

1. Community arid Social Services (CSS) 

This is an excellent co-curricular aspect of col¬ 
lege education to devdop personality. All the stu- 
d^ts of the undergraduate and postgr^uluate classes 
havetogive two-diree hours ea^ per week to work 
in the community. 


2. Nati(mal Service Scheme (hiss) 

The National Service Scheme and its camps pro¬ 
mote great paitictyatian and group activities among 
students. By helping the disfaresaed, the pooi^ reno¬ 
vating temples a^ monuments, celebrating festivals 
and imdertaking numerous action programmes stu¬ 
dents learn some essential human values. 

3. Adult Education Programme (AEP) 

The students are to be given special preparation 
to conduct foe adult centres and non-foxmal educa¬ 
tion centres. 

4. Sodal Sermce Associations in the CoU^es 

^ledal programmes for the needy students such 
as Students' Aid Fund, enriching corporate living, 
helping students who need extra coaching, medical 
services are part of this assodation. They help to bring 
out compassion, cooperation, cortcem and commit¬ 
ment 

University Education (Pos^aduate Courses) 

University education which is worthwhile 
should lead to foe development of integrated per- 
stmality and inculcate values like patriotism, spirit 
of national unity and a healthy appiedation of foe 
rich variety of cultural expressions and promote a 
humanistic outlook. It is m foe bigh^ educa¬ 
tion stage that the students can be enabled to acquire 
intellectual, democratic and aesfoetic values and a 
deeply felt concern for the environment 

The content of value oriented postgraduate edu¬ 
cation should include (a) a yearning for knowledge 
and capacity to utilise it for the good of the society, 
(b) Denuxsatic education, (c) Aesfoetic education, (d) 
a course in ethics, (e) spiritual education, and (f) pro¬ 
vision for activities involving values. 

Once the syllabus for the 3 year degree course is 
finalised, the syllabus for the postgraduate courses 
could be developed by way of including higher level 
of values that were not taught at the lower levels of 
courses. 


TO OUR READERS 

Ksowledgeabb and peicqithrc as they are, our con- 
trlboton must not neceasaiity be allowed to have the 
last word. It b for you, the mders, to Join Issues with 
them. Our cohunns are as much open to you as to our 
coDtrilmtors. Yoiv coniiiiuidatloD shiNdd, however* he 

brief and to the point 
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Total Quality Management in 
Higher Education 

RK. Tulsi* 


Introduction 

In the competitive environment total quality 
management has gained wide importance in indus¬ 
try aiKl is gradually being introduced and experi¬ 
mented with in hitler education. An educational 
system cannot be treated as industry. However, there 
are similarities with respect to their sub-components. 
Each of these viewed as a system consists of input, 
processes, management;, resources, output; suppliers, 
customers and feedback. Education^ system is a 
complex system as it involves human beings as in- 
put to and output from the system. Students are in- 
put and customers too. Ihe total quality management 
tools and techniques can be adapted to build quality 
in higher educaticm. 

Ihe need for total quality management (TQM) 
in higher education arises on account of die follow¬ 
ing: 

— ever growing number of students, 

— increasing competition due to privatization of 
education and access to education through 
internet, 

— limited resources, 

— inadequate involvement of students m teaching- 
learning, 

— lack of commitment among facvilty and staff, 

— lack of accountability, 

— lack of systematic internal monitoring and review 
procedure, 

— students not possessing requisite capabilities es¬ 
pecially die generic skills of decision-making, 
problem-solving, creativity, independence, 
adaptability, learning to learn etc, and 

— increasing cost per unit. 

In other words, efficiency, effectiveness and 
quality of higher education at this stage are ques¬ 
tionable. 


Pnfessor, Distance Learning Cell, 
Technical Tleadm' Datinntg Institute, Sector 26, 

Otandigarh-ieOOlS. 


The Concept 

Quality has been defined in a variety of ways. 
Crosby (1979) defined quality in terms of 'conform¬ 
ance to requirements' of the customers. Juran (1988) 
defined quality in terms of 'fitness of use'. Accord¬ 
ing to Macdonald and Piggott (1990), 'Quality is de¬ 
fined as delighting the customer by continuously 
meeting and improving upon agreed requirements' 
{Malhotra, 1993). Total quality is also defined as 'Cus¬ 
tomer satisfaction at competitive cost' {Udpa, 1992). 

Quality is a process of continuous improvement 
and is not something absolute but relative. The key 
to quality improvement is to focus on the process and 
not the product or the outcome (fisiTy, 1996). 

Total quality management is a holistic approach 
and consists of three essential components: 

• Customer focus, 

• Employees'involvem.jit, and 

• Continuous improvement. 

Dill (1992) grouped Demings fourteen points of 
management into six basic themes in providing a 
framework for academic quality management 
(lViffjfl7HS,l993): 

— The imperative of continuous quality improve¬ 
ment if an enterprise is to hold or enhance its 
place in the martet, 

— The emphasis on obtaining consistent quality in 
iruxmiing resources throu^ careful numagement 
of suppliers, 

— The active partidpathxi of all members of an ox^ 
ganisation's productive workforce in the im¬ 
provement of quality, 

— Ihe importance of meeting customer needs as 
the fundamental basis for the improvement of 
goods and services, 

— Ihe need for co-operation and coordination as 
the basic way in which an enterprise can improve 
its quality, and 

— Quality improvement comes not from inspection 
but design, tiiat is the establishment of proce¬ 
dures which make it impossible for bad quality 
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to be undetected and encourage the ptiinaiy ainv 
of continuous impiDvemeni 

Hansen (1993) preferred using Total Quality Im* 
provement (TQI) instructional approach in higher 
educatioiL According to him, the three components 
of TQI are customer focus, student involvement and 
continuous improvement. Hansen remarked that 
unless improv^ quality is integrated in teaching 
learning, process breakthroughs on operational side, 
however valuable, will leave untouched the vast 
potential for quality improvement in hig^ educa* 
tion. 

Teaching being one of toe main activities of the 
universities, bringing qualitative improvements in 
teadung-leaming and optimizing student leazning 
toould be toe th^t area. But taking a holistic view, 
total quality management in higher education means 
improving quality of courses, input, instructional 
processes, resources, management processes and 
structures as well as student support services, out¬ 
put and linkages wito world of work and other or- 
ganisatians. 

Approach to TQM in Higher Education 

In academic context, not much efforts have been 
made in tiiis direction atleast in India. Indian Insti¬ 
tute of Management Calcutta, Nagpur University and 
College of Engineering, Anna University, Madras 
have formed Quality Circles which is one of the tech¬ 
niques of quality management However; universi¬ 
ties abroad have made considerable efforts in this 
direction (Eflfs, 1993, Cowles and GUbreath, 1993; Coflte, 
1993; Doh^, 1993 and Geddes 1993). 

Some of the initiatives taken at University of Ul¬ 
ster include {Ellis, 1993): 

• Identifying teaching skills through consultati<m, 

• Quality circles for teaching standards, 

• Use of student feedback, 

• Instituting distinguished teaching award, 

• Selection of staff based upon interview and pres¬ 
entation, 

• Staff development through teacher training, 

• Preparation of teaching evaluation schediiles, and 

• Quality assurance for support services. 

In the Wginia Cominonwealth University, pilot 
projects were initiated to detennine how as¬ 
pects could be applied to the Univeisity. Three pilot 
prefects, namely. Personnel Action Forum Pilot, Aca¬ 


demic Campus Cennputing Service Request Itack- 
ing System, and Alumni Activities/Development 
Database Pilot were taken Faculty Resource team 
coordinated tile efforts. Pre^denfs Council members 
were provided orientation towards TQM and later 
they encouraged their subordinates to attend two to 
four days Demings teleconferences. In addition to 
spedhc activities and outcomes of the individual pi¬ 
lots, TQM assessment was done by project teams and 
faculty. Implementation of TQM start^ in toe serv¬ 
ice areas — Hnance and Administration and later 
extended to academic areas. During 1991, more than 
65 TQM teams were established in the office of the 
President, student affairs, rmiveisity relations, aca* 
demic affairs and tinance and administration. Vice 
President kx finance and administration measures 
the progress of TQM, as well as the performance of 
his division directors, through a p^ormance im¬ 
provement reporting system. Process Perfonnance 
Measure charts for each of the divisions critical proc¬ 
esses is sent quarterly to VP's management iitibrma- 
tion system. To facilitate implementation of TQM, 
training was provided to Deans and departmental 
heads and staff members. Quality fair was orgaiused 
to give recognition to TQM teams and celebrate their 
achievements. In addition, College of Business, Col¬ 
lege of Engineeriiig and College of Liberal Arts are 
offering a course in TQM to students, TQM materi¬ 
als are made available to all members of student pro¬ 
gramme council and research in TQM is being un¬ 
dertaken. University of Wolverhampton adopted 
Copy's model and stressed on know the require¬ 
ments, error free delivery, error prevention, count the 
cost and recognise your client (Doherty, 1993). Dur¬ 
ing planning (Phase I), greater stress was laid on train¬ 
ing in toe area of TQM. Quality debate was held to 
arrive at definition of quality service. Code of prac¬ 
tice for various areas of re^>onsibiUties were devel¬ 
oped and disseminated. 

At South Bank University, approach adopted for 
TQM includes establish customer requirements, 
agree quality goals, aiudyse aiul review current per¬ 
formance, identify gaps, owners and priorities for 
action; design and implement Improvement plans; 
review implementaticm plans against objectives; as¬ 
sess achievement of quality goals; ensure gains are 
held; evaluate/identify successes and lessons; review 
commitment and focus andrelaundi. Customer Sup¬ 
plier Working Groups have been constituted for toe 
purpose {Geddes, 1993). 

At Aston Univeisity, tile approach taken has been 
distilled into the phrase 'Quality driven-demand'. 
Ihe major projects undertaken indude academic le- 
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structuring and providing hi^ quality support in- 
frasiTuctuic. Quality council has been fonned to re¬ 
view Univei 8 it 3 r's processes and critical success fac¬ 
tors in order to identify areas of improvement. Dui^ 
ing the initial stage, extensive training was provided 
{Clayton, 1993). 

Aidftofni (1993) proposed aset of strategic actions 
for building total quality in the polytechnic educa- 
ticm for training and retraining of qu^ty technicians 
and technician engineers. Hie suggested strategic 
actions include (a) dear strategy for polytechnics, (b) 
curriculum devdqpment, (c) building relevance of 
cuiiiculunv (d) improving instructional effectiveness, 
(e) evaluation and certification, (f) optimization of 
resources, (g) accountability/accreditation and qual¬ 
ity assurance, (h) industry as equal partner^ (i) pro¬ 
fessional and career development of people, (j) re¬ 
search and mnovation, (k) autonomy, and Q) build¬ 
ing strong work culture. 


On the basis of the analysis of die initiatives taken 
by the universities abroad and suggested approaches, 
the following approach (Fig. 1) for total quality man¬ 
agement is suggested: 

• Identifying Customers Needs, 


• Specifying quality standards, 

• Bendimarldng, 

• Identifying gaps in the existing system. 


• Plaiming for improvement, 

• Implementation of improvement plans, 
a Monitoring and Evaluation, and 

• Modification of plans. 


Identifying Customers Needs 

First of all, for various areas, identification of 
customers—both internal and external—has to be 
done and titeir needs are to be ascertained. For ex¬ 
ample, customers for Accounts Branch include em¬ 
ployees (stafi and faculty), studoits, papei'^etteis, 
examiners, outside organisations etc, and in case of 
teaching, students are the only customers. 


Specifying Quality Standards 

Key processes for satisfying customers needs 
should be identified for each department/unit. 
Agreement on quality standards ^ various proc¬ 
esses among tihe suppliexs and customers have to be 

obtained. 


For worldng out standards, difierent groups for 
different departments/units can be fonned invdlv- 


ing the people directiy related to tiiat work. Quality 
standard are not something static but dynamic. So, 
standards need to be reviewed and dianged over 
time. 

Bendtmarking 

Quality bendimarks are the means of measur¬ 
ing how well a supplier meets the specified quality 
standards {Geddes, 1993). For example, in case of 
teaching one of the quality standard is 'classes will 
start at scheduled time' and quality bendimark is 
'95% of all classes will start at scheduled time'. 

Quality standards and bendunarks need to be 
disseminated amcmg the concerned people. 

Analysing the Existing System 

The existing system should be analyzed in the 
light of the quality benchmarks spectfied for various 
processes in order to identify the gaps and prioritise 
action areas. 


Planning for Improvement 

Improvement plans need to be prepared keep¬ 
ing in view the contextual factors existing with in 
tile department/unit. Plan should clearly indicate 
Aixns/Objectives of improvement, Strategy to be 
adopted. Roles and le^onsibilities of various per¬ 
sonnel, Monitoring and evaluation procedure, and 
Organising resources. 


Implementatim cf Improvement Plans 

This stage involves actual carrying out of the ac¬ 
tivities as per improvement plans. Implementation 
requires team-buUding, total commitn^t of people 
and top management support. 


Monitoring and Evaluation 

Monitorii^ of progress towards achievement of 
objectives of tiw im pr o v e m ent plan or quality stand¬ 
ard should be done by a team constituted for the 
purpose. On the basis of infonnation gathered, make 
necessary mcxlifications in the plan or take necessary 
acti o ns to facilitate implementation of plan. Evalua¬ 
tion needs to be carried out to determine tiie extent 
to which improvement objectives have been 
achieved. Feedback horn the concerned faculty, staff 
and students or external customers should be ob¬ 
tained to ascertain tiieir perceptions or reactions to¬ 
wards the improvements made in various pioceBses. 

Modification cf Plans 

On the basis of evaluation and feedback received 
needed modifications in the improvement plans 
should be made. 
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Caufles and GUbreaih (1993) suggest six key points 
in the successful implementation of TQM in a col¬ 
lege or university; 

1. Support from the top. 

2 . Just do it. Pont study it to deafri. 

3. Hie teams are everything. Team building is 
almost as important as process improvement 

4. You need a champion. 

5. Breakthrough phmning helps. 

6 . Try the service side first 

Implementation of total quality management in 
higher education requires deep commitments, full 
involvement of people, top management support, fair 
reward and recognition policies and traming of con¬ 
cerned people in the concept, tools and techniques 
of total quality management 
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Teachings Strategies for Language Learning 

Selva Rose* 


Language learning is not just acquisition of lin¬ 
guistic knowledge but application of it in real life situ¬ 
ations. tn tills perspective, success of Engliah lan¬ 
guage learning depends on how well one is able to 
use the language to meet the demands of the situa¬ 
tion in academic and professional settings. 

Language Uae and Uaage 

At college entry level most of the students have 
a fair knowledge of Engliah grammer and general 
principles but lack the ability to put them to eff^ 
tive use. They can reproduce mainly by rote but are 
inefficient in production. So the ne^ ^ the hour at 
this stage is mastery of language skills as the natural 
offshoot of language learning. This way the gram¬ 
matical and functional dimensions of language can 
be integrated to the maximum benefit of the learner. 

The learner's grammatical knowledge should be 
viewed as an essential resource for communication 
whidi can be activated throu^ appropriate class- 
roexn interventians. Such an approach involves learn¬ 
ers m comprehending/ producing and interacting in 
English. They are forced to manipulate their gram¬ 
matical knowledge to communicate meaningfully. 

When communication beemnes the focus of class¬ 
room activity, other integral components of commu- 
nication like discourse patterns and psycho-sodal as¬ 
pects are naturally highhg^ted. The learners are 
forced to acknowledge the interplay of these dimen¬ 
sions in language use and act accordingly. In short, it 
is a practice session for reed life communication. 

Learner Oriented Activities 

Sucoesshil fulfilment of tiiis ol^'ecfave will depend 
on our choice of classroom activities/tasks. We need 
tasks that stimulate and promote communication. 
The Content as well as the Process should be means 
that enhance interaction. But no one strategy can be 
singled out as a panacea for all learning situatiems 
nor can it provide optimum learning to all learners. 
The best way is to mix and match tiie activities to 
suit tile needs of diffe rent types of learners and situ- 
atums. 

In many English language classrooms, lectures 
have beccMne lecturettes, making space for learner 

^Reader in English, Christian Mediad Colley & 
Hospital Venofer6d2 OM. 


oriented activities like role play, simulation, sldt pres¬ 
entation/book review, news reading, quizzes, group 
discussion and vocabulaiy/langu^ games. Such 
activities encourage learners to explore authentic 
texts iot gatiiering informatiem and ideas. They give 
learners the chance to utilize their cognitive learning 
in an activity that would help them develop effec¬ 
tive communication skills. Th^ activities stimulate 
a bt of interaction among learners, thereby provid¬ 
ing a stage for practising communication. 

Group Xuks 

Apart from this, small group tasks encourage 
planning, team work and cooperatkm among learn¬ 
ers whi^ are integral to harmony in life. There is 
also scope to develop one's creativity and leadership 
potenti^. It gives introverts a chance to step into the 
arena in a supportive role and gain confidence riowly. 
It helps in breaking the ice in a new dass and serves 
as a warm up activity tiiroughout. The element 

of fun and competition involved in tiie conduct of 
tiiese activities make them enjoyable experiences. But 
it is in the hands of the teacher to make tiiem enjoy¬ 
able learning experiences. 

Teachers' Role 

Teachers have to have a clear view of the expected 
outcome in cognitive as well as affective and psy¬ 
cho-motor domains of knowledge. They ^ould have 
a comprehensive picture of the values communicated 
and the facets of English usage and skills to be prac¬ 
tised through each activity. At the end of these ses¬ 
sions, it is the responsibility of the teacher to assess 
the extent to whidi tiiis has been achieved. Feedback 
session can be tile forum for highlighting learner 
strengths and discussing ways to minimize the lapses 
m use and usage. Based cm the findings, the activi¬ 
ties have to be redefined or mexiified. Classroom ac¬ 
tivities are accountable to goals and should address 
the underlying linguistic skills the learners need to 
communicate well in tiieir chosen field of study or 
work. It needs a lot of in-depth understanding and 
critical thinking on the part of the teacher to tie the 
experiences of these 'games' with instructional ob¬ 
jectives. 

Fluency and Accuracy 

This does not mean tiiat the English classes have 
to be dominated by tiiese activities alone. Gianunati- 
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cal consciousness raising activities, individual exer¬ 
cises and assignments focusing on usage are indis¬ 
pensable because tiiey help us build on the learner's 
database and balance accuracy and fluency in lan¬ 
guage use. These grammar focused activities can be 
followed by language games which enable learners 
to put these items to use. For example, modified vei^ 
sions of 'Guess the name with 20 questions' give 
ample scope for practising question structures and 
ten^. 

Effective language teaching is a selective combi¬ 
nation and application of different strategies. Diver¬ 
sified teaching strategies capture the attention of 
learners and the heightened interest provides the best 
avenue for learning. Those who have been exposed 
at sdiool to a wide spectrum of language activities 
encompassing the grammatical and functional di¬ 
mensions of language get a head start over others at 
college. But all learners can be helped if college teach¬ 
ers present a vanety of stimuli which will motivate 
learners to practise the fundamental skills of com- 
muiucabon. A rigid syllabus and administrative hur¬ 
dles can restrict the freedom of teachers to organis¬ 
ing unconventional activities in classrooms. In such 
cases atleast a proportion of tune should be judi¬ 


ciously spent on such activities tiiat induce learners 
to communicate. It is a good starting point for ac¬ 
quiring proficiency in English. 
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PROFESSIONAL CERTIFICATE PROGRAMME IN PARTICIPATORY FOREST MANAGEMENT 


Admission Notico for [anLijr\, Session 

r. - _ _ _ 


Appilcanons are invited from students interested in compleung a Professional Certificate Programme in Participatory Forest 
Moiagement through distance learning. 

Duration : 6 months minimum & 2 years maximum. 

Eligibility : 10<»'2 or its equivalent (To focilitaite the entry of women learners and lower level employees of Forest 
Departments, NQOs and Industrial Concerns, the Programme is available to those wKh only two(2) years of 
work expenenoe in the field of natural resources (land, forest, water) management and sustain^ie dwelopment 

Faaa Rs. lOCXV- 

Age No bar 

Medium of Inatructlon English and Hindi. 

Application Form aloi^ witii the Handbook A Prospectus can be obtained from Director, Student Registration and Evaluation 
Division (SR&E), IGNOU. Maidan Garhi, New Delhi-110068. in person, on payment of Rs. 10/- In cash or through post by 
soiding an IPO or Demand Draft of Rs 25/- drawn in favour of IGNOU payable at New Delhi. 
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i) Requisition for supply of Prospectus (Application Form) by post should reach the Director (SR&E) on or 
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n) Last date for submission of fllled-in Application Form along with necessary certificates is 31.08.1998 

Late and incomplete filled-in forms without copies of required certificates shall be summanly rejected. 
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DIRECTOR 
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Marketing of Library Services 

K. Penunalsamy* 


Generally the concept of inarlxting is considered 
to be associated with ccraniiieidal products where the 
prime concern is to maximise profit. Iheiefoie^ xnai^ 

keting is dosely related to selling. Libraries do not 
earn profits. Benefits of libraries are intangible. 
Hence, traditionally it is difficult to think of market* 
ing of libraries. But, the concept of marketing is 
equally applicable to non-profit organizations. Mai^ 
keting activities of non-profit organisations are re¬ 
ferred to as Social Marketing. The awareness about 
literacy drive, eye doiuition, leprosy eradication, 
AIDS, Rotary Club, lions Club, environmental pro¬ 
tection etc are results of effective social marketing. 
Marketing of libraries belongs to this class. 

The basic concepts of conventional marketing 
and that of non-profit or social marketing are not dif¬ 
ferent. The only difference is that in non-profit or 
social marketing the objective is not profit in terms 
of money. If more persons respond to the cause that 
is being marketed, the purpose is better served. It 
concerns with making community aware of a social 
cause. The methods of both types of marketing are 
more or less the same. 

What is Marketing? 

Marketing is a complex activity. '"Marketing is 
surrounded by mystic. Definitions vary from "cor¬ 
porate planning" to tiw preparation of a inedia sched¬ 
ule for advertising'". This amply demonstrates the 
variety of defiiutions available in the literature on 
management in general and marketing in particular. 
After scaruiing the relevant documents on Manage¬ 
ment and lilvary Science two suitable definitions 
were found. The two are suitable because they serve 
as operatiorud definitioits. 

'"Marketiz\g is identifying the targeted users (in¬ 
cluding tile current luin-users) and their needs, mak¬ 
ing sure your services fit the targeted users' needs, 
and promoting the services to the targeted users". 

"Marketing is an appropriate attitude, an ap¬ 
proach that matches pitiducts with market segment 
needs, and has a set of tools, techniques and con¬ 
cepts". 

The essence of two operational definitions points 
at knowing users and tii^ needs, matching services 

^Assistant Ubrarian^ Agricultural College and Research 
Institute, Madurai^ZS 104. 


to tiieir needs as the process of marketing. Manage¬ 
ment Science has identified many ingredients of the 
process of marketing. 

Ingredients of Marketing 

The entire literature on marketing — both in 
Management Science and Library Science appears to 
be imanimousin accepting the 4Ps to be the ingredi- 
ente of marketing. These are 1. Product, 2. Place, 3. 
Price, and 4. Promotion. Patricia G. Olyer, in her two 
days workshop on 'Library Marketing" at the SNDT 
Women's University, Bombay (7-8 Sept 1992) added 
two more Ps and these are Prelude and Postlude. Yes, 
for every activity preludes in the form of prepara¬ 
tions and postiudes in the form of follow-ups and 
evaluation are necessary. No activity can be success¬ 
ful without these two Ps. 

The four Ps are the ingredients of successful mar¬ 
keting strategy. These ingredients have different com¬ 
ponents. All these have to be mixed in the ri gh t pro¬ 
portion to achieve the desired results. Hence, these 
are also known as Marketing Mix. Some authors have 
referred to these four Ps as the variables of market¬ 
ing. The following sections give more details about 
each of these ingredients. 

Product 

Product is the item that is proposed to be mar¬ 
keted. In the case of libraries, it is their services. For 
a commercial product, its features, quality, brand 
image, packaging, guarantee, after-sales service etc 
are tile components of the product Similarly, if li¬ 
brary services are the products, then good collection, 
proper cataloguing, regular shelving, regular shelf 
rectification, proper ventilation, lifting, seating ar¬ 
rangement, timely reference service, helpful staff etc 
are the components. 

Place 

Place refers to the customer's locati<m. The em¬ 
phasis is on the proper distribution mechanisms, 
appointing sales representatives, maintaining in¬ 
ventories of sales etc. In case of libraries, place 
refers to the users spread in different departments 
of the parent-body. Multi-site campus universities, 
users spread over various laboratories, researdi 
centres and other affiliated organisations pose a 
number of problems to those who wish to consult 
the library, situated at some other central location. 
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Inter'libraiy loans, mobile libraries, supply of 
photocopies on request and all other resource 
sharing activities are different compcments help¬ 
ing the users at places away from the source of 
information. The recent developments like CD- 
ROM, online information access and networking 
of libraries are aimed at solving the problem of 
distance between user and the source of informa¬ 
tion. 

Price 

Price of any commodity or service has to be 
affordable, without sacrificing the quality of the 
product. This means that profit margin for the 
commercial concern should be reduced, because no¬ 
body should suffer loss. In fact, one definitian sa)rs, 
that marketing is die "process by which a company 
satisfies the needs of its customers at a satisfactory 
profit". 

In the context of libraries, profits are intangible. 
But, the cost of running a library is increasing with 
every passing year. There is a vast output of litera¬ 
ture and concurrently prices of books and subscrip- 
tion amounts for peiiodicab are increasing, butth^ 
are no maUhing rise in the giants. On the contrary, 
there are resource crunches, cuts in library grants. 
Libraries are being forced to charge for their serv¬ 
ices. 

It appears that the days of free library services 
are over. Asking die users to pay for the service is 
bound to have resistance. The libraries have to get 
money from users by persuading and coxivincixig 
them. These are some of the issues in relation to die 
price. 

Promotion 

The commercial products are launched and 
promoted through advertisements through print 
media, radio and television. Libraries do not gen¬ 
erally indulge in this t 3 rpe of direct promotion. 
Libraries have to resort to simpler means such as 
publishing of library guides, arranging lectures, 
film shows debates and book discussions. Sandra 
Seddon says that library should organise users 
groups, say 'Friends of the Library'. By providing 
them a forum, library gets indirect publicity. Li¬ 
braries can promote themselves by providing com¬ 
munity information. 

These four Ps are the ingredients of the market- 
ing'inix. The role of these ingredients in the process 
of marketing can be noticed by examining the vari¬ 
ous steps involved. 


Stqpe in Marketing 

The following are the steps in marketing a prod¬ 
uct or service: 

i. Market Segmentation 

This means breaking up the market into parts 
according to customer needs. Customen may need 
the product in one fonn in a particular area and peo¬ 
ple of some other area may have a different liking. 
The product may be modified for that groups. In aca- 
dendc libraiies the type of assutanoe required for 
those who have just entered die organisation is dif¬ 
ferent fiom those who are conducting researdi and 
studying in the library for years. 

u. Market Positioning 

This means prioritising clients and making poli¬ 
cies that guide the designing of other programmes 
to suit the priority client. 

iii. Consumer Analysis 

This involves determining the needs and prefer¬ 
ences of the selected segments of the market. Here 
infomuition about consumers is gathered and ana¬ 
lysed. This quantification is for understanding us¬ 
ers'needs. 

iv. Market Programme 

This is the core activity in the marketing proc¬ 
ess. Determination of the optimum mix of the4 Ps is 
done at this stage. 

— Various attributes of the product, its packaging 
are decided; 

— Decisions about distribution channels are made; 

— Exact price affordable to consumers and yielding 
good profit is arrived at by working out ffie cost of 
raw materials, production, distribution, after sales- 
service, promotion etc and profit margin, and 

— Mr^or decisions about the publicity campaign 
sudi as which medium, how long etc are made. 

All these decisions about the four Ps are made 
and the market plan goes to the next step. 

V. Market Audit 

At this stage all the previous steps are reviewed 
and evaluated. Questions such as ^ould so much 
be spent on publicity, why not test market in one re¬ 
gion before country-wide launching etc are raised 
and solved. Even implementation of the final plan 
and its further omtinuous monitoring, evaluation 
and modification fall within the realm of ffiis stage* 
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Muleeting, tiierefove, is not a one-time activity. 
It is a continuous |mxxss, and it has relationship wi^ 
all other activities. 

On leading die above sections, one may ask, is 
marlreting of Id^raries xeally, a new concept 

WhaKs New About Mariceting of Libraries? 

It appears ttuit every stage and ingredient of mai^ 
ketii^ su^eatB understanding users and their needs 
to cater to ttiem. This has been traditionally done by 
librarians through reference service, inter-library 
loans, seeking readers' suggestions, saving the time 
of reader, user education etc. Naturally, one is 
prompted to ask the question : What is new about 
marketing of libraries? 

It is true ihat many of these service components 
were there in traditio^ librarianship. These serv¬ 
ices weie/are offered to the end-users by the librar¬ 
ians. And it is only with a professional coixunitment 
that the librarians did or are doing these services. 

However, the authorities who hold the purse 
strings do not entirely know the value of libraries 
and dieir services. Marketing makes the authorities 
perceive the existerue and importance of libraries. 
Marketing lends a sense of service to all the library 


staff, irrespective of whether th^ are attached to the. 

public service points or are worldng in toe other sec¬ 
tions which do not have direct public contact. Serv¬ 
ices need not be given on toe impulse, but it should 
be ensured toat all activities become cost-effective. 
Peisonaiised services should not to be given in a slip¬ 
shod manner or as personal favours. It riiould be¬ 
come the oiganizaticaial culture. It should not be done 
merely by a smart assistant at the desk, it is also of¬ 
fered by the Chief Librarian, though not directly. With 
marketing, Ubrary asa teamcan gain the confidence 
and support horn autoorities. In short, while tradi- 
ticmal services were o^ered by lower level staff, when 
it is practised as a marketing activity, people at all 
levels enjoy its fruits and the services become more 
systematic and visible. The traditional services were 
more reactive in nature, i.e. only those who sought 
the help got it bi marketing, it is pro-active. Thus, 
marketing can be considered as an ongoing "... re¬ 
view of internal strengths and weaknesses and ex¬ 
ternal opportunities and toieats". This is referred to 
as SWOT (Strength Weakness, Opportunities, 
Threats) Anal 3 ^sis. This t)rpe of analysis is not seen in 
the traditional services. Therefore, one can, without 
any hesitation, say toat marketing of library and in¬ 
formation services is a new concept. 
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Technical Education in India 


Dr. S, Ramegowda, Chaizman, All India Council for T^hnical 
Education, delivered the Convocation Address at the second 
convocation of Dx. Babasaheb Ambedkar Itehnological University, 
Lonefc, Distt Raigad (Maharashtra). He said, "Our goal is to develop 
a sound system of technical education where excellence, relevance 
and participation are prime factors and that the system is dedicated 
to match our aimsof globalisation and growtii of national economy." 
Excerpts 


After independence, major ef- 
forts have been made in In^ to 
create a wide-based infrastructure 
of higher educational institutions, 
research laboratories and indus¬ 
tries, covering a vast spectrum of 
disciplines. Theze are, now, over 
200 universities including aca¬ 
demic institutions of national im¬ 
portance in the country and over 
8,000 colleges with a total student 
enrolment exceeding six millions. 

There has been a correspond¬ 
ing expar\si<m in technical educa¬ 
tion facilities. At present, there are 
over 550 technical institutions at 
degree level and over 1120 techni¬ 
cal institutions at diploma level 
with an annual intake of more than 
1.5 and 2.0 lakh students respec¬ 
tively. In addition to regular engi¬ 
neering colleges and polytechnics, 
here are institutes of excellence 
both in Engineeiing and Technol¬ 
ogy, Management and Architec¬ 
ture. 

Given the above scenario. 
Government felt the need to estab- 
lih a regulating body and created 
All India Cowcil for Technical 
Education by an Act of Parliament 
witii a view to proper planning 
and co-ordinated development of 
Technical Education s}rst^ and to 
maintain standards in Technical 
Education. 

The objective of AICTE mainly 
include planning and coordinated 
development of Technical Educa¬ 


tion system, regulation and main¬ 
tenance of noims and standanls. 

Our responsibilities include 
giving policy directions, review 
periodically norms and standards, 
design curriculum structure and 
establish liaison with professional 
bodies and national agencies. The 
functions specified to AICTE in¬ 
volve monxtozing of Undergradu¬ 
ate and Technician Education in 
Engineeiing and Technology and 
Management Education pro¬ 
gramme, Post Graduate Education 
and Researdi in Engineering and 
Technology, support of R&D pro- 
grammes in En^eeiing institu- 
tkms, promoting Industry Institute 
Interaction and institution of Ca¬ 
reer Award for teachers, recognis¬ 
ing their excellence in teaching and 
research. 

One of the important consti¬ 
tution by AICTE is the establish¬ 
ment of National Board of Accredi¬ 
tation which aims to bring some 
of the programmes offered in Tech¬ 
nical Institutions on par with pro¬ 
grammes offered by institutions 
across USA and Europe. This is 
done by intnxiucing a cpiality au¬ 
diting system and estihlishing a 
datum for measuring the quality 
excellence in engineering Ques¬ 
tion. The Board periodically con¬ 
ducts evaluation of technical insti¬ 
tutions and programmes on the 
basis of guidelines, norms and 
standards specified by the Board 
and recommends to the Council 


regarding recognition and even 
dAecognition of the Institution or 
programme. 

Realizing the value of accredi¬ 
tation, several institutes have vol¬ 
unteered to go through the rig(»^ 
OU8 process ol audit The unique¬ 
ness of the process is that the du¬ 
ration for which any programme 
or institution is accredited ranges 
between three to five years and 
these institutions will have to 
maintain the quality and standard, 
if they wish to retain their accred¬ 
ited standard. 

The accreditatiem exercise is 
designed to be rigorous with sev¬ 
eral inputs such as quality of 
teaching, level of research, faculty 
expertise, evaluation of teachers, 
stOdard of infrastnictuze avail¬ 
able on the campus, such as hostel 
facility, library, medical facility, etc 
These are takQ into consideration 
in order to help the visiting ac- 
creditatum team of experts to have 
holistic approach and arrive at a 
rational evaluatioiu 

From the time AICTE started 
the process of accrediting Institu¬ 
tions and programmes, fourteen 
institutions have so far gone 
through the process of accredita¬ 
tion and several other institutitxts 
are likely to be evaluated. 

AICTE strongly feels the need 
for better interaction between 
Technical Institutiaiis and Indus¬ 
try. This will have great bearing on 
the Engineering Curriculum, ex¬ 
posure of students to industrial 
atmosphere and subsequent place¬ 
ment of young graduating engi¬ 
neers in Industries across Ihe coun¬ 
try. ^th foe advent of globalisa¬ 
tion and opening up of Indian 
econamy to outside world, com¬ 
petition among Industries has be¬ 
come stiff. Tb solve tiieir engineer^ 
ing problems, they now look up to 
engineeiing institutions. Smilarly, 
there is an urgent need to prepare 
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engineering students for jobs in 
multinatumal companies, by ex¬ 
posing diem to newer technologies 
and engineering methodologies. 
These objectives can only be 
achieved by bridging the gap be¬ 
tween Industry and the academic 
institutions. 

AICTE has planned a few 
schemes to promote Industry In¬ 
stitute Interaction and desires to 
implement these schemes in vari¬ 
ous Engineering Institutions 
across the country by inviting 
project proposals. Schemes in¬ 
clude support for creation of In¬ 
dustry-Institute Partnership Cell, 
establishment of National Central 
Facility in selected Institutions, 
organising Seminars/Workriiops 
to promote better interaction with 
industry. 

It is a known fact that large 
number of engineering colleges 
and die polytechnics in die coun¬ 
try have equipment in their labo¬ 
ratories which are clearly outdated 
and needs upgradation. This be¬ 
comes all die more important in 
the present scenario wherein large 
number of multi-nationals have 
entered the country setting up 
their units and our engineering 
graduates, when they take up 
gainful emplo 3 mient with these 
multinationals, they are handi¬ 
capped to the extent that they are 
not aware of the latest trends in 
technology. AU institutions cannot 
afford spending money to up¬ 
grade th^ facilities. Realising this 
important need AICTE helps insti¬ 
tutions to modernise their equip¬ 
ment in laboratories by sanction¬ 
ing grants-in-aid. TWo other im¬ 
portant pfograonmes are also sup¬ 
ported by AICTE mainly Thrust 
Area Programme in Technical 
Education (TAPTEC) and Re¬ 
search and Development Pro¬ 
gramme (R4cDP) in the field of 
engineeting and technology. The 
thrust area programme in techni¬ 


cal educatiMi mainly ensures pro¬ 
motion of excellence and need 
based research in identified thrust 
areas for national development in 
the field of engineering and tech¬ 
nology and includes frontier areas 
of research such as Remote Sens- 
ing. Satellite Image Processing. 
Non-traditional Machining Proc¬ 
esses, Bio-Technology, Genetic 
Engineering, and Tissue Culture, 
Alternative Sources of Energy, 
Fuel Cells, Fly Ash Utilisation, 
Noise, ^^brafion and Harshness, 
Vehicular Emissions (Petrol & Die¬ 
sel), Virtual Reality and Advance 
Simulation, Optical Fibre Technol¬ 
ogy and Cryogenics. 

The programme of research 
and development aims at promo¬ 
tion of general research capabili¬ 
ties in relevant areas of Engineer¬ 
ing and Technology including 
multi-disciplinary fields, taking 
into account tiie existing research 
capabilities of the institutions. This 
scheme is distinctiy difieient from 
the TAPTEC scheme in the sense 
that it encourages faculty mem¬ 
bers by providing them support to 
strengthen their existing R&D ac¬ 
tivities. 

Both Industry Instituticm In¬ 
teraction and Research and Devel¬ 
opment activities are governed by 
the power committee, namely, the 
Board of Industry Institute hiteiv 
action (BOII) and Board of Re¬ 
search (BOR), compriring eminent 
Scientists, Engineers, Academi¬ 
cians, Industrialists and Technolo¬ 
gists. 

In the present scenario of 
globalisation and changing eco¬ 
nomic spectrum of the country, it 
is a moral responsibility of AICTE 
to sense drawbacks in the ^tem 
and take remedial measures from 
time to time by launching new and 
innovative scheme. 

Accordingly, AICTE has 
planned to laun^ new pro¬ 


grammes, namely 

m Early Faculty Induction Pro¬ 
gramme 

m Networking of Ibdinical Insti¬ 
tutions & Regional Offices 

• Revamping of Technical Educa¬ 
tion 

• Teduikal Education for Physi¬ 
cally Handicapped, Disadvan¬ 
tage Groups and Tribal Pc^m- 
lation. 

• Programmes for Women in 
Technical Education 

• Technical Education on 
Doordarshan. 

Early Faculty Induction 
Picgramine 

AICTE realizes the need for 
motivated engineering teachers 
who are required in large num¬ 
bers in various Institutions 
across the country. The Techni¬ 
cal Teacher Training Scheme of 
MHRD which was in operation 
during sixties resulted in pro¬ 
ducing dedicated and motivated 
teachers. AICTE is plaiming to 
initiate a scheme called Early 
Faculty Induction Programme 
on similar lines but with few dis¬ 
tinct features. The scheme basi¬ 
cally involves selected talented 
students for a teaching career 
during their seventh semester of 
Engineering, and paying them 
an appropriate and attractive fel¬ 
lowship as a stipend after their 
graduation and placing them in 
a few select nation level Institu¬ 
tions for training towards a PG/ 
Ph.D Degree. After completion 
of their degree, they will be bet¬ 
ter equipped for placement by 
various institutions for the post 
of Lecturer or Reader depending 
upon whether they graduate 
with a PG/Ph.D Degree. AICTE 
vrill act as a facilitator of the pro¬ 
gramme. 
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Nchvoddng of Technical 
Institationa and Regional 
Offices of AlCTE 

Tlie technical universities and 
institutions are generating 
pletiioia of knowledge through 
research. Availability of this 
knowledge and consultancy to all 
universities give an inqjetus to huv- 
ther generation of Imowledge. 
This can be achieved by digital 
networking between these univer¬ 
sities and institutions. These will 
also allow the academicians and 
students to share the library re- 
sources of each other. The research 
findings also will be readily avail¬ 
able to industries which wffl accel¬ 
erate the technology transfer proc¬ 
ess. 

A joint project between AICTT 
and National Informatics Centre 
was conceived for the quality 
upgradation programme of tech¬ 
nical education and dissemination 
of knowledge. 

AICTE central office situated 
at New Delhi/ is assisted by its 
seven regional offices spread all 
over the country. V\fith the increas¬ 
ing volume of work/ necessity of 
frequent infonnation transaction 
between the central office and the 
legiacud offices has been strongly 
felt. The vast number of Engineer^ 
ing Institutions spread across the 
coimtry and general public solicit 
information pertaining to techni¬ 
cal education and tiiese inquiries 
will be better catered to it in the 
future once networking process is 
completed. 

Revamping of Technical 
Education 

In the wake of growing Na¬ 
tional and Intematkmal con^eti- 
tion, competitive supervisors and 
operators have become a neces¬ 
sary asset/ more so in this current 
era of liberalisation and globalisa¬ 
tion policy of Govt of India. The 


quality of performance of Poly¬ 
technic teachers have to be up¬ 
graded. 

Technical Education for 
Fhymcally Handicapped, 
Disadvantaged Groups and 
IHbal Population 

Education for Physically 
Handicapped requires technical 
innovations suitable to Indian con¬ 
ditions. AlCTE has conducted a 
national seminar to analyse the 
needs for education pertafoing to 
Physically Handicapped and 
evolve strategies to pimride inno¬ 
vative technology inputs. It is es¬ 
timated that 2% of the populaticm 
comprises disabled aitd physically 
handicapped persons. 

A study of various existing 
centres providing Technical Edu¬ 
cation to handicapped has been 
planned to understand the re¬ 
quirements of the learning process 
of the physically handicapped. 
This will eiuibie AlCTE to design 
model programmes and establish 
a few centres which will act as 
pace-setters. 

The tasks will ha ve to be taken 
up as a mission mode project to 
impart training to physically 
handicapped by creating infra¬ 
structure facilities with special 
equipment and accessories and 
training teachers for training the 
handicapped personnei in Techni¬ 
cal Eduction. 

As far as Disadvantaged 
Groups are concer n ed, about 15% 
of foe population comprises SC/ 
STb. AICTE feels foat this disad¬ 
vantaged group should be broug^ 
into ^mainstreamby encourag¬ 
ing setting up of special coaching 
centres to enhance their compe¬ 
tency for admission to various in- 
stitiffions of ei^jneering and tedi- 
nology. 

V^fifo regard to Tribal popula¬ 
tion, AICTE will strive hard to 


make Polytechnics as focal 
projects to promote transfer fo 
technology by way of Technical 
Thuning in Vocaticmal Education 
relevant to needs of tribals with 
particular focus on the economic 
development of tribal popula¬ 
tion. 

We are steadily shifting to a 
fast track of economic and indus¬ 
trial development, which, inevi¬ 
tably leads to mounting de¬ 
mands on technical education. 
Adoption of newer technologies 
constitutes a key strategy in the 
cmeiging global as well as na¬ 
tional competitive environment. 
This calls for a hig^y diversified 
human resource, capable of ac¬ 
quiring, utilising, adapting and 
improving technologies that 
ensure low cost but hi^ quality 
productivity. Technically compe¬ 
tent human resource, therefore, 
becomes absolutely vital to the 
successful implementation of 
economic restructuring. At the 
same time, it ensures sustain¬ 
able economic development. 
The onus of making available 
this resource lies clearly on our 
system of education in general 
and technical education in par¬ 
ticular. 

Our goal is to develop a 
sound system of technical edu¬ 
cation where excellence, rel¬ 
evance and participation are 
prime factors and that the sys¬ 
tem is dedicated to match our 
aims of globaliaaticsi and growth 
of national economy. 
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CAMPUS NEWS 


National Seminar on 
Environment and Cognition 


The Department of Psychol¬ 
ogy/ Gorakhpur University organ¬ 
ist a natifim] seminar on Envi- 
nmment and Cognition. Inaugu¬ 
rated by Prof. JanakPandey Diiec- 
toi; Govind Ballabh Pant Institute 
of Social Sdences/ Allahabad/ the 
seminar was attended by 30 par¬ 
ticipants drawn from various uni¬ 
versities. 

Dr. (Mrs.) Ade^ Agaiwal, Di- 
lector of die seminai; in her wel¬ 
come addiesS/ said that the ability 
to represent/ stores process and use 
infomuition about different aspects 
cA environment defined file area of 
environmental cognitions. She la¬ 
mented people's attitude to address 
die immediate and short term en¬ 
vironmental problems like contami¬ 
nated drinking watery stinkir\g gar¬ 
bage etc to the total neglect of long 
term enviraunental problems and 
ecological imbalance. 

Analysing die environmental 
problems and their social implica¬ 
tions/ Prof. P.S. Pandey Prof. & 
Head/ Sociology Deptt/ said that 
when people pursued their indi¬ 
vidual self interest, regardless of 
long term common interest, they 
created "social traps" for them¬ 
selves and the society. Most of 
man-made enviioiunental prob¬ 
lems were die results of "social 
traps" created by individuals' be¬ 
haviour and by actions of certain 
communities, vested interest 
groups and wrong developmental 
policies. Prof Pandey jfelt ^t mere 
awareness and concern for envi¬ 
ronment could not change peo¬ 
ple's attitude to b^ve in on en- 
vironinent-friendly way. He un¬ 
derlined the importance of 


Envriozunental Psychology as a 
discipline which played an impor¬ 
tant role in understanding the 
complexities of environmental 
problems and suggesting solu¬ 
tions. Prof. Pandey drew attention 
to the historical, sociological/ eco¬ 
nomic and developmental pei^ 
spectives on environmental i^ues. 
He also discussed Indian social 
structure emd held caste system 
largely responsible for aggravat¬ 
ing environmental problems. 

Discussing linkages between 
environment and econcnnic condi¬ 
tions E^f. Pandey said that pov¬ 
erty was the greatest pollutant. 
The pc^nilation explosion in devel¬ 
oping countries aggravated the 
situation. He sounded anote of ro¬ 
bust optimism when he said that 
psydiological researches on vari¬ 
ous environmental issues would 
go a long way in assessing peo¬ 
ple's attitudes, their awareness 
and perception and finding viable 
solutions to the environmental 
problems. 

Prof. R.K. Misra, Vice-Chan¬ 
cellor, Gorakhpur University who 
provided, said that the root cause 
of environmental pollution and 
ecologkal imbalance was tiiat man 
was consuming more than what 
nature was giving and was also 
producing more garbage and pol¬ 
lution than what nature could ab¬ 
sorb. Ihere would be more strife 
and conflict than harmony and 
peace if this situation continued, 
he stressed. 

Union Budget 1998-99 

Speaking on the subject of 
education, the Union Minister for 


Finance, Mt. Yoshwant Smha, in 
his budget speech said, "Educa¬ 
tion is tile k^ vehicle for social 
transfoimatUm. Universalisatitm 
of elementary education and 
eradication of illiteracy are central 
elements of our social policy. Gov¬ 
ernment also plans to implement 
the Constitutional provision for 
making primary education free 
and compulsory up to fiftii stand¬ 
ard and for girls up to the college 
level 

This budget provides for a 
nearly 50 per cent increase in the 
total budgetary allocaticm to Edu¬ 
cation, from Rs. 4,716 cioie in RE 
1997-98 to Rs. 7,047 croie in tiiis 
budget. We are committed to rais¬ 
ing tiie total resource allocation for 
Education to 6 per cent of GDP in 
a phased manner. 

The allocations under the 
Kastuzba Gandhi Shaiksha Yojana 
and the Mahila Samiiidhi Yojana 
will be integrated to support a uni¬ 
fied Action Plan for accelerating 
female education. 

Swami Vlvekaruind while ex¬ 
horting the youth had said "A far 
greater work is the sacrifice of 
yourself for the benefit of your 
race, for the welfare of humanity" 
In order to harness the lixnitl^ 
energy of the youtii, government 
will formulate a scheme for crea¬ 
tion of a National Reccmstruction 
Corps, which will mobilise youtii 
for community-based nation 
building activities. The scheme 
will also promote self-employ¬ 
ment of youtii whereby the vohm- 
teers would simultaneously be 
given training in vocations and en¬ 
trepreneurship development for 
taking up self-employment voca¬ 
tions. An inteih^nisteiial Com- 

(Omtd. on page 20) 
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Indian student oing Abroad-2 


Annual Outflow State-wise, St ise & Snbject-m • 1994-95 


S. Sbile/Ul 

No. 

Arts 

Mete fmk 

Sam 

Wt M 

Umtm 

M Pmah 

Etigtneerif^ 

Mule Fmk 

Airli.&De5igjitf[j M&Imtjisfjy 

M Fmk m 

Male Fmk 

Agr. EtFtmljy 
Mule Fgmk 

1. Andhra Pradesh 

3 

•4* 

62 

6 

444 



15 

III 

III 

17 

1 

89 

18 

7 

7 

1 Anmachal Pradesh 

411 

III 

1*4 

M4 

444 

III 

441 

III 

Ml 

141 

III 


1 

/ 

i 

3. Assam 

411 

441 

lit 

1 

44* 

414 

7 

Ml 

III 

141 





III 

Ml 

i Bihar 

3 

Ml 

12 

1 

M» 

414 

66 

M. 

... 

.14 

2 

3 

50 

6 

III 

Ml 

5. Goa 

111 

•■1 

1 

M, 

... 

44f 

114 

... 

Ill 

144 

III 

III 

2 

2 

444 


6. Gi^ 

2 

Ml 

10 

6 

•M 

II 

20 

1 

1 

2 

3 

2 

10 




1 Haryana 

1 

1 

3 

Ml 

4M 

l«4 

9 

1 

III 


4»4 


I 




8. Himadia) Pradesh 

• 41 

•II 

Ml 

•44 

... 

III 

Ml 

M4 

Ml 

Ml 

IM 






9. jammuA Kashmir 

(II 

Ml 

2 

N4 

444 

IM 

i 

... 

Ml 

Ml 

III 

141 

III 




10. Karnataka 

3 

Ml 

37 

6 


... 

73 

8 

III 

1 

11 

4 

16 

1(4 

1 

1 

11. Kerala 

1 

Ml 

10 

114 

414 

1 

26 

2 

14. 

• If 

7 


14 

2 



11 Madhya Pradesh 

2 

1 

7 

1 

... 

... 

12 

1 

... 

1*4 

5 

2 

5 

Ml 

III 


13. Maharashtra 

9 

3 

20 

6 

441 

««• 

72 

5 

2 

1 

6 

114 

29 

6 

1 


14. Manp 

III 

III 

4(1 

H4 

441 

Ml 

114 

.„ 

di 

III 

1.1 

114 

1 

IM 

III 

III 

15. Meghalaya 

... 

III 

»»i 

144 

•II 

... 

2 

41* 

... 

III 

III 

114 

II 

M4 

III 

114 

16. Mizoram 

Ill 

... 

IM 

4 

444 

... 

441 

Ml 

Ill 

411 

III 

• 144 

III 

Mf 

III 


17. Nagaland 

... 

Ill 

IM 

144 

114 

441 

1 

(II 

III 

414 

141 

IM 


... 

144 

III 

18. Orissa 

1 

Ml 

2 

144 

Ml 

41l 

7 

44. 

144 

4|4 

441 

ll» 

1.1 

441 

IM 

Ml 

19. Punjab 

... 

Ml 

3 

2 

... 

... 

14 

1 

IM 

Mf 

444 

2 

6 

2 

III 

441 

20. Rajasthan 

IM 

Ml 

2 

Ml 

Ml 

411 

2 

■l( 

IM 

IM 

■ M 

... 

6 

1 

414 

■44 

21, Sikkim 

111 

Ml 

Ml 

IM 

III 

141 

IM 

141 

*41 

III 

*H 

Ill 

4I« 

Ml 

444 

Ilf 

22. IkmilNadu 

1 

1 

33 

7 

... 

441 

86 

15 

3 

411 

10 

7 

8 

3 

2 

M4 

23. 

444 

IH 

Ml 

Ml 

441 

... 

Ml 

Id 

111 

411 

III 

144 

III 

III 

M4 

Ilk 

2i Uttar Pradesh 

2 

2 

8 

4 

IM 

144 

38 

S 

1 

HI 

11 

1 

7 

3 

!■• 


25. West Bengal 

31 

16 

30 

13 

Ml 

444 

35 

5 

4 

... 

9 

9 

5 

4 

1 

III 

26. A&N. Islands 

... 

lU 

tM 

Ml 

414 

... 

... 

III 

4M 

Ill 

Ml 

III 

111 

111 

III 

IH 

27. Chandigarh 

(It 

144 

3 

N4 

>M 

1 

9 

111 

1 

III 

III 

411 

111 

1 

Ht 

111 

28. Dadra&NagarHaveli 

III 

IM 

•M 

M( 

>14 

I4( 

IM 

HI 

411 

IM 

Ml 

414 

IM 

•M 

144 

441 

29. Daman&Diu 

... 

Ml 

•»• 

Ml 

... 

1*4 

... 

III 

411 

Ml 

III 

411 

IN 

IM 

Ml 

Ml 

30. Deli 

19 

9 

32 

6 

Ml 

IM 

60 

4 

5 

1 

17 

12 

27 

2 

1 

Id 

31. Lakshadweep 

III 

141 

41* 

•M 

•H 

ill 

III 

4(1 

(14 

IM 

III 

Ml 

III 

4M 

Ml 

Ml 

31 Poididieiry 

... 

Ml 

... 

•M 

•M 

IM 

Ml 

Ml 

•44 

414 

441 

... 

... 

Ml 

444 

441 

Total 

78 

33 

277 

63 

4H 

2 

707 

63 

17 

5 

98 

43 

277 

Q 

13 

3 
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(Ccntd.ftom pagel7) 

xnittee is being setup to work out 
the details." 

The budget has proposed 
massive hikes in ouday in the stra* 
tegic sectors of ^ace and atomic 
energy and announced a new pro- 
granune to re-build science and 
technology in£rastructuie in In¬ 
dian universities. 

In a fie^ initiative, tiie gov¬ 
ernment proposes to spend Rs. 25 
doie this year to improve science 
and technology infrastructure in 
univei^ties and educational insti¬ 
tutions. This is aimed at promot¬ 
ing research in new and emer^ng 
areas and attracting talent into the 
university system. 

The budget also doubles the 
plan allocation for non- 
convemtional energy to a record 
Rs. 404ooie from Rs. 190 aoie last 
year, providing a major boost to 
programmes that harness energy 
from the sun, wind, and other re¬ 
newable sources for energy-hun¬ 
gry India. 

The plan allocation for the 
space department will rise 62 per 
cent to Rs. 1380 crore in 1998-99 
from Rs. 850 crore last year. The 
allocation for the department of 
atomic energy will go up 68 per 
cent to Rs. 1390 crore this year 
from Rs. 828 core in the previous 
year. 

The total outlay for rocket de- 
vd<^>ment in fhe ^>ace sector, in¬ 
cluding activities related to tiie 
geo-syxKhranous satellite launch 
vehicle (GSLV) and tiie polar sat¬ 
ellite launch vdude (PSLV) pro¬ 
grammes, will be Rs. 567 crore 
compared to Rs. 500crore last year 

The government plans to 
spend Rs. 50 crore on a second 
launch pad at &iharikota for fu¬ 
ture launches of tiie PSLV and the 
proposed GSLV. The GSLV ino- 


gramme is expected to cost 
Rs. 1105 crore, with die first GSLV 
launch scheduled for later ttiis 
year or early 1999. 

PEOgrammes aimed at develop¬ 
ing eco-friendly, new energy tech¬ 
nologies such as hydrogen energy, 
nonrpdlutmg fuels, and ocxan en¬ 
ergy for powei; and alternative bi¬ 
ds will receive a boost with outlay 
for new energy sources at Rs. 22 
crore, a three-fold rise. 

In the solar energy pro¬ 
gramme, outlay has gone up from 
Rs. 10 crore to Rs. 48 crore. Besides 
research and development, the 
money covers subsidies for solar 
ccx>kem,sdar lanterns, home light¬ 
ing systems and solar power sta¬ 
tions. 

Indiia Gandhi Memorial 
Fellowships 

The Indira Gandhi National 
Centre for ti\e Arts (IGNCA) Trust 
has instituted a scheme of Memo¬ 
rial Fellowships in the name of late 
Sxrimati todira GandhL The fel¬ 
lowships are awarded annually to 
eminent and exceptionally tal¬ 
ented scholars and creative artists 
to give them an opportunity to 
devote tihemselves with freedom 
to creative or critical work in tiie 
areas of the aits, humanities and 
culture. The fellowships are 
awarded for aperiod of two years. 
They are open to scholars and crea¬ 
tive artists in tiie following disci¬ 
plines : (i) Indian and Asian aits 
and their mutual influence; (ii) 
Any facet of tiie study of tribal art, 
culture, and life-style; (iii) Art in 
its sodo<ultural context; (iv) His¬ 
tory of arts, aesflielics and culture, 
including studies in any aspect of 
music, dance, drama, painting, 
sculpture, architecture, pieferab^ 
of an inteTKlisc^linary nature; and 
(v) Comparative literature. 

The maximum number of fel¬ 
lowships tobe awarded ina given 


year does not exceed two. The fel¬ 
lowships cany a monthly stipend 
of Rs. 12#000 plus Rs. 2,500 per 
month for secretarial assistance 
and Rs. 25,000per annum towards 
contingent expenses. They are 
open to Indian and foreign nation¬ 
als. Scholars desiious ctf availing 
these feUowahips during 1998-99 
are to be nominated by tiie ^^ce- 
Chancellors or Professors of the 
leading Universities of tiie coun¬ 
try, heads of reputed research in¬ 
stitutions and eminent scholaiB in 
areas specified drove. Self nomi- 
nation by scholars wUl not be con¬ 
sidered. The last date of the receipt 
of ncxninatians is 31 July 1998. 

Further details may be had 
fnxn tiie Member-Secretaiy, Indiia 
Gandhi National Centre for the 
Arts, Janpativ New Delhi-110 001. 

Orientation Course for 
Junior Teachers 

The Academic Staff College of 
the Andhra University recently 
conducted the 35th Orientation 
Course for Junior Lecturers with 
less than 8 years of service in col¬ 
leges and university departments 
of Andhra Pradesh. 

The objective of the Course 
was to enrich tiieir awareness of 
Linkages between Society, Envi- 
roninent. Development and Edu¬ 
cation (Qmipanent 'A'), Philoso¬ 
phy of Education, Indian Educa¬ 
tion, and Pedagogy (Component 
'BOt Subject upgradation (Compo¬ 
nent C")/ Management and l^r- 
Banality Development (Compo¬ 
nent 'D') and Theoretical and 
Philosophical Foun^tionsof Dis- 
tstoce Education (Component 'E'). 

The academic session started 
with the lecture titled 'Qualities of 
a Good Teacher' by Prof. V. 
Balamohan Das, Frinc^ml, College 
of Arts and Comineioei, A.U. Cam¬ 
pus. This was followed by a check¬ 
list circulated to the participants 
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for self appraisal of their own 
qualities as a teacher. 

Altogether 54 lecture-cum- 
discussion sessions were con¬ 
ducted in whidi a wide spectrum 
of topics having educational and 
social relevance^ related to thedif- 
fetent oompanents of the Course 
were covert. 

On dtis occauon a seminar on 
Dr. B.R. Ambedkar and the devel¬ 
opment of Social Sdenoes was also 
organised. 

Singhania Institute 
Convocation 

Dr. Dhami P. Sinha, a 
Hyderabad based management 
ccmsultant, zeoendy delivered the 
convocation address at the Dr. 
Gaur Haii Singhania Institute of 
Management 4t Research, Kanpur. 
Confining his address to the 
''Managerial Challenges in the 21st 
Century", Dr. Sinha laconically 
said that despite endowed with 
abundant natural resources, a 
higher saving rate of 24%, World's 
th^ largest skilled tedmical man¬ 
power, ^dia had the dubious dis¬ 
tinction of ranking from the bot¬ 
tom. He said that our real problem 
was productivity, performance 
and management, and that as a 
Nation, we were unmanaged. He 
touched upont he South East 
Asian crisis and hoped that Asia 
will emerge as the locus of world 
development in the coming cen¬ 
tury. He also said that India had 
been moving away from the 
Hindu rate of growth, and with 
around 6% growth, come what 
may, it would be difficult for any 
government to decelerate the In¬ 
dian economy. He exhorted the 
students to think of enterprise, in¬ 
dustry, eocnomy, and sodety—all 
at once. He fuidier said that the fu¬ 
ture manager would be driven by 
purpose and values, entrepre¬ 
neurial in orientation, profession¬ 
alism being the hallmark, goal 


driven, action oriented, and 
achievement-fcxnjsed. 

In his address. Dr. N.K.S. 
Gaur, Minister for Higher and 
Technical Education, who was the 
Guest of Honour, said that his 
Ministry pioneered the process of 
central admission procedure to 
bring about uniformity and ration¬ 
ality in the admission to various 
University colleges, private man¬ 
agement institutes through 
UPMCAT, and to make it accessir 
ble to the weaker sections of soci¬ 
ety, the Govt, of U.P. had even 
pruned the tuition fees to be col¬ 
lected by ffie institutions/univer- 
sides. He said that this was the 
only way to bring about the acces¬ 
sibility of management education 
to all aspirants who did not have 
opporti^ties otherwise. 

At the convocation 46 stu¬ 
dents of 2-year Full Time and 17 
students of 3-year Part Time re¬ 
ceived the PG Diplomas. 

Essay Competition on 
Geoenvironmental Issues 

The lUGS Commission on 
Geological Sciences for Environ- 
mental Planning and the Aravali 
Research and Development Soci¬ 
ety, Udaipur have jointly an¬ 
nounced the 2nd Essay Competi¬ 
tion on Geoenvironmental Issues. 

The Competition isopen to all 
the students enrolled for the 
graduate, postgraduate and re¬ 
search degrees in Indian univeisi- 
ties/colleges. 

The language of the competi¬ 
tion is English. The manuscript 
should be neatly typed (double 
space between lines) on A4 size 
paper. The text should not exceed 
2000 words (8 to 10 typed pages). 
Diagrams, photographs, tables 
may be incorporate in the manu¬ 
script. 

The participants may send 
their entries on any one of the fol¬ 


lowing topics: (1) Man as a Geo¬ 
logical Agent; (2) Application of 
Geology to Sustrinable Develop¬ 
ment; (3) Importance of Environ¬ 
mental Geology; (4) Role of 
Geosdenc:e in Uii^ Planning and 
Management; (5) Enviioitmental 
Geolc^ Problems of HydiO'^ngi- 
neeting Projects; (6) Groundwater 
Pollution and Resource Manage¬ 
ment; (7) Role of Geologist in De¬ 
velopment without Destruction; 
(8) Geoindicators and their 
Signficance In Environmental 
Processes; (9) Tbace Elements and 
Human Healtii (Fluorine, Iodine, 
Arsenic, Lead, ete); (10) Mineral 
Resource Utilization eutd 
Geoenviroiunent; (11) Geo-haz¬ 
ards (Natural and Human-in¬ 
duced); (12) Desertification and its 
Control; (13) Restoration of De¬ 
graded Nfine Land; (14) Soil: Ero¬ 
sion and Pollution; and (15) Envi¬ 
ronmental Planning in Mineral 
Sectors. The last date for receipt of 
entries is SOtii July, 1998. 

Further details may be had 
from Dr. Viond Agrawal, Corre¬ 
sponding Member (Cogeo- 
environment). Department of Ge¬ 
ology, MLSukhadia University, 51, 
Saiaswati Marg, Udaipur-313 002. 

Acoustics Society Seminar 

Guru Jambheshwar Univer^ 
sity plans to organise the annual 
seminar of the Acoustical Society 
of America in 2000 AD. This was 
disclosed by Dr. K.L. Johai; ^^oe- 
Chancellor. He said the Depart¬ 
ment of Applied Mathematics of 
the university had contributed 
some research papers in the inter¬ 
national journals on the basis of 
which the university had been 
chosen for this seminar. Dr. Johar 
said the university will have ad¬ 
equate infrastructure by 20CX). 

Dr. Johar said Dr. S.K. Tomar, 
Reader, Department of Applied 
Matiiematics, had been nominated 
by tiie Sodety to act as tiw coQidi- 
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nator and convener of the pro- 
gramme. 

More than 100 academicians, 
scholars and scientists from all 
parts of the world are ejqxcted to 
participate in the seminar. 

Major topics to be taken up in 
the seminar include sound pcdlu* 
tion, speech communication, 
physical and engineering acous¬ 
tics, music acoustics, medicine 
acoustics etc. He said acoustics 
was a hi^ily specialized sul^ect 
which involved the application of 
mathematics and the science of 
sound for designing systems. 

Course in International 

Finance 

The Department of Commeroe 
and Business Studies of the Jamia 
hMia University has started a new 
programme — Bachelor of Inter¬ 
national Business and Finance 
(BIBF) from the current academic 
year. It is a three- 3 rear course with 
focus on International Business 
and Finance. The course has been 
described as *'job-oriented". Stu¬ 
dents, who have passed Class XII 
with 50 per cent marks in aggre¬ 
gate or its equivalent in any disci¬ 
pline (45% marks in case of SCs/ 
STs) can apply for the course. Ad- 
missiotis would be made on basis 
of a written test and interview, the 
respective weightage being 85% 
and 15%. 

Further details can be had 
from M/s Maktaba Jamia Ltd, 
Gymnasium Campus, Jamia 
Nagar, New Delhi-110 025. 

National Conference on 
Biomateiiala 

The tenth National Confer¬ 
ence of Society for Biomaterials 
and Artificial Qrgans-India will be 
held at Siee Chitra Tuunal Insti¬ 
tute for Medical Sdenoes and Tech¬ 
nology, Thiruvananthapuram on 
November 9-10,1998. The theme 


of the conference is 'TJew Fron¬ 
tiers in Biomedical Materials and 
Devices". 

The objective of the confer¬ 
ence is to deliberate new ad¬ 
vancements and challenges in 
biomaterial sdence and artificial 
organs and to encourage interac¬ 
tion between the academia in 
research institutions, teaching 
institutions and the industries 
leading to cooperative activities 
extremely essential for rapid 
growth of biomaterial science 
and technology in India. 

The technical piDgramme cov¬ 
ers invited talks, oral presentation 
and poster presentation in the fol¬ 
lowing areas : Biomedical poly¬ 
mers, ceramics and metals, artifi- 
dal organs, tissue engineering, soft 
tissue implants, hard tissue im¬ 
plants, drug delivery devices, bio¬ 
medical devices saf^, biomedical 
ethics, clinical issues on medical 
devices, biomedical devices stand¬ 
ards and good manufacturmg 


Between 24th and 30th June, 
1998 the following schedule of tel¬ 
ecast on higher education through 
INSAT-ID under the auspices of 
the University Grants Commis¬ 
sion will be observed. The pro¬ 
grammes are telecast on the 
Doordarshan's National Network 
from 7.15 to 8.00 ajn, every day 
except on Saturdays & Suiulays. 
These programmes are also tel¬ 
ecast on Dooidarshan's National 
Network from 6.00 to 7.00 a.m. 
four days a week le. on Tuesdays, 
Thursdays, Saturdays and Sun¬ 
days. On DD2 University Video 
Lecture Courses will be shown at 
midnight between 0000-0030 hrs. 
and in the morning between 10 to 


practices and challenges in bio¬ 
medical device indust^. 

Further details may be ob¬ 
tained from Dc M. Jayabalan, Or¬ 
ganising Secretary, NCSBAO-98, 
Polymer Division, BMT l^^ng, Shii 
QUtia Tlrunal Institute for Medi- 
cal Sciences 8c Technology, 
Huruvananthapuiam-^S 012. 

Swami Ramanand Teerth 
Varsity Recognised 

The University Grants Com¬ 
mission is reported to have recog¬ 
nised Swami Ramanand Teerth 
Marathwada University, Nanded, 
under Section 2(f) of tiie UGC Act, 
1956. Witi\ tills tiie University is 
declared fit to receive Central As¬ 
sistance as per rule under 12(b) of 
the UGC Act. The newly estab¬ 
lished University earned this rec¬ 
ognition within a short span of 
three years under the able leader^ 
ship provided by the Founder 
Vice-Chancellor, Dr. J.M. 
Waghmare. 


10-30 a.ni. on Monday through Fri¬ 
day. 

Hindi Programmes are being 
telecast on Mondays, Wiednesdays 
& Fridays from 6.00 to 6.30 a.m. 

ZlfiiSS 

"Modem Nirrsery Practices" 
"Arboretum — The Natural 
Home for Plant" 

"Career Counselling: Bid- 

ogy" 

UVLC 

"Work Simplification Princi¬ 
ples" 

"Zenithal Projection" 

25.6.98 

"Question’nine-67" 

"Career Counselling: Foreign 


News from UGC 

Countiywide Classroom Programme 
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Languages as a Career'' 
UVLC 

"Precursors to Political Na> 
tionalism" 

"Relevance of Keynes to Less 
Developed Countries" 

26.6.9B 

"Relevance of Reading — 
Creative Writing" 

'Travel & Tourism" 

12YL£ 

"Nature of Personality" 
"QuaUty Control" 

27.6, ?g 

"Music Imageries in Tagore 
Literature" 

"Karate Do : The Way of the 
Empty Hand" 

"More than a Rock" 

WLC 

No Telecast 

"Artists Against Communal- 
ism-S" 

"Kathak" 

"Islamic Calligraphy Through 
the Ages-2" 

WLC 

No Telecast 
2S^ 

"Electromagnetic Pollution" 
"Pond of Plenty" 

UVLC 

"Beginning of India" 
"Hormones^3" 

30.6, »8 

"A Breath of Fresh Air" 

"Fish Culture & Breeding" 
UVLC 

"Social Stratification" 
"Functions of Several Vari- 
ables-T" 

Hindi Tdecast 

IRT: 6.00^&30^m 
2ASM 

2«L6.M 

"’’tfn '5W : "ism'll 


2»AM 


30AM 


Awards & Medals 


UNESCO Award for 
Prof. Chandiashekhar 

Plof.Stoaniakrishnarhanrini- 

shelduu^Directa^UquidOy^Re- 
seanh Centre, has been awazded 
hflels Bdir gold medal by the United 
Nations Educational, Scientific and 
Cultural Qiganisation (UNESCO) for 
his understanding liquid crystals 
and his unstinting woric foi btia i gtl v- 
ening reseaidi in physks and educa¬ 
tion in developing countries. Prof. 
Chandiashekhar a zeapient of the 
Royal Medal of the Royal Society in 
19W, was recently conferred the 
PadmaBhushan. 


Modi Award for 
Prof. Tandon 

Prof. P.N. Tandon, emeritus 
professor, neurosurgery de¬ 
partment, All India Institute of 
Medical Sciences, has been 
chosen for the G.M. Modi 
Award for science for 1998. 
Prof. Tandon has made out¬ 
standing contributions in de¬ 
lineating neurological diseases 
and their management. 

The a ward has been instituted 
by the Giqar Mai Modi Founda¬ 
tion. 


MAHAKSIll I)A^A^A^I) IMM RSITV ROIITAK 


Advertisement No. 1/98 

Invites ^iI^icationsfthiDughpfopa'diannel from tiiose in empteyment) onprescdbed 
Fonn (obtiunable from Pubhcation Cell on cash paymeitf of Rs. S(V- at Counter and 
Rs 65/- by registCTed post) for the following teaching posts: 

PROFESSOR: CRs. 4SOO>7300) Psychology. 01 

READER: (Rs. 3700-5700) Music (\^)ca!) - 01, E)efence & Strategic Studies > 
01 (Geo-pohtical Studies/Indiaii Military History). Conqjuter Sdoice & AppEctfioiu 
.01, Hindi-01 

LECTURER : (Rs. 2200-4000) Law - 03 : 01 BC-A, (02 leave vacancy), 
Psychology - 01 (SC), English - 02 (Leave vacancy), Computer Science St 
Appheauons - 01 (SC), niaimaoeutical Sciences • 02 r (one each fivPharmaceudcal 
Chemistry & Hiarmaceutics), Political Science - 01, CO-ORDINATMt (DDE) - 
(Rs. 3700-5700) - 01. 

Applic^ons of the candidates, possessing presenbed qualifications as attached 
with the application form, alongwith attested testimonials and ^licatioo fee of 
Rs 50/- in the form of Demand Draft in favour of the Registrar, M<D. University, 
Rohtak payable at Rohtak should reach the Registrar by 13.7.1998. Those who have 
apphed against Advertisement No. 1/97 or 2/97 for the posts of Lecturer in the 
Department of Law, Psychology & Fhannaceutical Sciences, Reader (Music >AKal) 
and Co-mdinator (DDE) may also ^ly sgatn. No ^)pIicatioii fee is required from 
reserved camgories 

Inconqilem Bf^licstimis and reedved afttf the closing date will not be entertained 
m any case, including cm account of postal delqp 

REGISTRAR 
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BOOK REVIEW 


Quality Perspectives \^thout 
Focus on Quality 

KJCHajai* 

Murli Manohar K. (Ed.) Diatance Education: Theory and Practice— 
Prof. G. Ram Reddy Commemorative Volume III, Quality 
Perspectives. Open Learning Society C/o Dr BR Ambedkar Open 
University, No. 46, Jubilee Hills, Hyderabad«500 033; 1996, 
Pp.vui + 155.Rs.250/-. 


This is tile third volume dedi' 
cated to the memory of Prof. G. Ram 
Reddy — a pioneer in the field of 
Distance Education in India. Un¬ 
doubtedly Distance Education is 
the cunerd idicsn of our educational 
development process undergoing 
massive restructuring. As a mass 
movement it is receiving attention 
and acclaim at all levels. It is in this 
context that a ooUection of papers 
specially on the theme of 'quality^ 
gains utmost lekvanoe and consid¬ 
eration. As in otiier such volumes, 
this volume also opens with a 
laudatory reference to the academic 
and adntinistrative insight and acu¬ 
men of Prof. Ram Reddy \^k> has 
been described as "an innovative 
educational reformer vriAx a sensi¬ 
tive human touch". It is weU known 
tiiat Dr Ram Reddy embcxlied om- 
oem for openii^ iq> of frontiers of 
education tothedis^vantaged and 
tile left out who wanted a second 
chance in formal education. He was 
a great catalyst in tiiis massive mis¬ 
sion. Quality was his passion 
thou^ it always had competing 
meanings m difiecent contexts. 

The bcx>k opens witii the pcq>er 
of lim Mugiidge of Conunonwealth 


*Dean of Colleges-cum^Director, 
College Development Council^ 
Himachal Pradesh University, 
Shimla‘171 005. 


of Learning. This one on Credit 
Transfer and Course Validation 
highlights the need for a more com¬ 
prehensive and student friendly 
system of credit transfer to enhance 
the acceptability of tiie system and 
make it more flcdble to suit contem- 
poraiy requirements particularly in 
tile contesd of distant locations of 
the leatneis and their right to bet¬ 
ter and moie informed chdces. This 
offers a forceful plea in favour of tiw 
students who may thus offer 
courses from different institutions 
without rrurving. There is no deny¬ 
ing the fact that tiiis requires to be 
incorporated in our distance mode. 
While doingso, its validation in line 
witii the requirement of institutions 
and employers should not be com- 
pnanised. This inter alia underlines 
safeguarding the validation of 
'^lality' of courses involved. 

Quality assurance in distance 
education is a mudi debated issue 
now. It has pedagogical and func¬ 
tional aspects. V.D. Madan's paper 
carries an overview of this emeig- 
ing interest and requirement. 
Throu^ a comparative chart qual¬ 
ity assurance troids and issues with 
a focus on staffing, learning, cui^ 
ricuhim and academic inputs, have 
been critically analysed. The treat¬ 
ment offers some broad but debat¬ 
able inferences particularly with 
regard to course development staff 


lesouroes and basic issues related to 
accountability and credibility so 
CTudal for disbnoe educatioa Ithas 
been emphasised tiiat quality, open¬ 
ness and flexibility are the three pil- 
laxs of distance learning and these 
are related to the thrust of educa¬ 
tional programmes, quality of 
course material, support system, 
students services, management in¬ 
puts and staff develqpment He has 
tried to evcdve a working model 
which has not been fully elaborated 
or empirically tested. 

Quality Assurance and Sup¬ 
port in Distance Education by 
Bakhshish Singh is s paper which 
is in the nature of a personal tribute 
to Prof. Reddy wifo a subsequent 
discussion on printed course mate¬ 
rial, fimdmg, technologicai xiiedia, 
staff development, student support 
services, monitoring and evaluation 
as sub topics, seeking competent 
attention to all these iiputs fea¬ 
tures of distance education. The ai^ 
tide offers scxne insi^tful sugges¬ 
tions on making student support 
services more quality oriented 

Learners' perceptions of Qual¬ 
ity in Open and Distance Learning 
by Judith C!alder opens with im¬ 
peratives of distanoe education ha v- 
ing a focus on a range of issues re¬ 
quired to be induded in the list of 
quality parameters. Though the 
paper does not define 'quality' as 
Budi yet it does identify scnne as¬ 
pects whidi require to be routinely 
monitored so as to give an edge to 
tile ciedibilifyof distanoe educatiocu 
Janet Jenkins'article on training to 
diape the Future Staff Development 
for New Demands in Distanoe Edu¬ 
cation highlights the need to train 
staff to optimiae institutional per- 
fonnance. The prevailing practices 
in dual mode system deqiite offe^ 
ing flexibility of study arnmge- 
inents, call for better tratoing of dis- 
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tanoe educatofs for which it has 
been argued ftud professional train- 
if^ is required. Ihis training will 
focus on needs and prioiitie8^dis> 
tanoe learners in die chang^ en* 
viTGCiment Even teaming material 
has to be made more interactive 
through better emphasis on choice 
of m^ia and technology. Even 
tiainmg lor komer support services 
sudi as for team worli^ counselling, 
resource planning administrative 
task has to be emphasised and re¬ 
structured. On topof i1;,cantinuoti8 
evaluation of all these has been 
pleaded to ensure quality as dis> 
tanoe education now is more com¬ 
plex than ever before and calls for 
totality of endeavour and whole- 
team training approach. The article 
offers ridi esqjerience and exposure 
of the author through which we can 
gain a lot. 

S.P. Mullick's article on Staff 
Development in EHstance Educa¬ 
tion in hdia pleads for more mean¬ 
ingful professional staff develop¬ 
ment for better implementation, 
evaluaticm and renovation of edu¬ 
cational programmes for the dis¬ 
tance learners. For this the need of 
dedicated orientation programmes 
has been suggested. 

In die artkle on Staff Training 
m Distance Education^ 1C Murli 
Manohar and Ch. Narsi Reddy 
have again emphasised that staff 
training is an important input to 
tune the teadiers of distance mode 
to the requirements of the students 
and the system. The training can 
bring about the attitudinal changes 
required in diestaff leading to quali¬ 
tative improvement of the ^tem. 
The need for organisation training 
has been emphasised through a ref' 
erence to staff training and research 
in distance education unit but its 
role and responsibility have not 
been comprdiensively spelt out to 
support dw system at dw national 
level Ram G. Tkkwate's contribu¬ 
tion "Open and Distance Education 
in India—aChangingPer^>ective' 


offers aflowdiart of infcnnation on 
evolution of distance education 
mode in (he country. Reference to 
IGNOU and its role, thou^ biiel 
is audientic and infennative. The 
challenges enumerated pertain to 
identification of academic pro¬ 
grammes, logistics of operation, 
quality consciousness, modem 
technology etc and these have been 
letevandy brought out Future de- 
vdopment in teaching and learning 
by Fred lockwood offers an ovei^ 
view of old and new teadting tedi- 
niques in dtt higher education en¬ 
vironment with several suggestions 
dxnit development of teaching and 
learning impioveinent contexts. For 
future development such areas as 
are linked to improved access, self 
instructional techniques, course 
material training etchave been well 
put in sharp focus. 

In the last article cm Cultures in 
CoUisian or Convergence? Distance 
Education and the Future of the 
Modem University, Marian Croft 
has raised important issues about 
toe competitive advantages of dif¬ 
ferent types of institutions and has 
juxtapo^ management concepts 
wito tile university systems. The 
argument has been built up that 


open imiveiBities, unlike campus 
based tmvenities are highty inter¬ 
dependent and have to be creative 
to ocpe up with tednioilDgical ori¬ 
entation. They have to o£& blend¬ 
ing of different cultures to imbibe 
different values to onake the system 
more negotiable. 

So the collection of essays of¬ 
fers a broad spectrum of views of 
renowned scholars in the field of 
distance education but this is not a 
compendium of quality pereeptions 
as in most of Hise essays quality 
has only been touched as a passbig 
reference ratiier tiian as a paradigm 
or a qualification to service the sys¬ 
tem of distance educatioa Quality 
is a world-wide conoem now par¬ 
ticularly in an era of global compe¬ 
tition, liberalisation and privatisa- 
tuxi. The book does not offer many 
new insights to focus on 'qaaHty* 
parameters in the context of Di^ 
tance Education and remains only 
a collection of essays of varying in¬ 
stances and interests of academic 
moit and inright. On the editxKial 
ffxxit tile book has been most casu¬ 
ally edited which has left it with 
several mistakes to make the read¬ 
ing a travail rather than a happy 
academic experience. 




Indiiiii Coiincil lor C ultural Relations 

^/j»l I.C. I Niv' l>i lhi-l Ml lill^ 


^^^MAULANAAZAD ESSAY COMPETTnON-1997 

Last date for Submission: 18 August 1998 

The CouiKil, ID DOEOioiy of late Mmlaoa Abitl KDlam Azad, qcjbducs MauiaiiD Azad Eui^ Oompetmoo 
eveiy yevwhauDCttuauDfSAARCoouninei Indu. Bangladedi. Bbutao, MsMivet, Nqid, PiUiBWi 
and Sn Lalcn am invited to mbimt eninea for the oompetitna. For the 1997 Maubu Aad Eaaqp Compe. 
nuoD, the Couml invun diecittzeiisof SAARCcaiotiiei, below theage of30yeannoa22Pa)iu^ 
1998 to siihnut their eoinei >o one of the followiiig thiee langmeei mid the topics noted egylDit eadi 

Tone AMP LAUGWACES 

HhnB • Mmhnn And Anr Bharat Id EktefMpnlma Asad and IM^nlliidlB) 

Ui^ MialiiiaAadKiUiioolhe-Beyan (Mutant Aad at eUttmlear) 

BnglM : WhatdacethcftaedeMioraq^eeantyiiiMntoBn. 

PRIMS m EACH LAWCt/ACKS 

rittaPrln ; lll.2srev- 
Secnad Pite i Be. IMUV* 

Tblrt Pite Be. 

The eiMys dmuld be netfly typed in double tftet or wnOea in caUigiqiliy (for Urdu) The pmiidpaati 
iwiirt nbomt ooe onpiud nd thiee copKe of tfaet euayi. Eafa men riotld be etaariy uuna ieiBd Urn 
imigel ^dke etney fSonta aer exeead5800 wardr. 

A paniopaat eaa wiMni only one e«ay III my one of die dme taagntcei. The euiy nqr be Mat dKon^ 
legUMcd ponfe ffl iTHV or deUvei^ to ^ nader noted addiea mum tuA ICI^ bj 11 AmgKk 

199a Eunyi received after die last ifate will ut be a rorp t ed . Any pvtioinit who marts to {dapansai 
shall be Asqnehfied. Acerdficn^foaTirf the age mdicaaog the dtae of birth iboiild be enclosed triA die 
essay Fbr any fartherqaenes and details, coolnctbH*ASectioa,hithmCouncUforCalnmlltelaiwoa. And 
Bhm 1P New DeU-1 l0002(TbleplioiieND 3311391/3319309, Rn 3318647/3712639) 
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GOVERNMENT OF INDIA 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

DEPARTMENT OF EDUCATION 


JAPANESE GOVERNMENT SCHOLARSHIPS, 1999 

Applications are Invited on plain paper from Indian nationajs residing In India for the award of 18 achotarahips offated 
by the Government of Japan for the year 1999, for post-graduate atudy/research. Two scholarships are reserved for 
Japanese Language and Japanese Studies (one each). The subjects in which scholarships wHI be awarded are given 
below: 

(1) Microprocessor Applicationa/Technology (2) Opto-electronics (3) Fiber Optics (4) Quality & Reliability Engineering 
(B8 applied to various systems like Electricity & Power, Railways, Heavy Industry, Heavy Electricals, Electronics & 
Communicetions etc.) (5) Robotics (6) Laser Technology (7) Bio-technology (8) Ship-bultdlng Biological Oceanography 
(10) Fine Arts (Painting & Sculpture) (11) Japanese Language (12) Japanese Studies (13) Fisheries (14) Earthquake 
Engineenng (15) Management Studies (16) Remote Sensing. 

Duration: One and Half (IV,) to taro years. 

Value : Maintenance allowance of 1,85,500 Yen per month (FY 1997), arrival allowance of 25,000 Yen, Reid Study 
allowance (the amount wilt be decided by Monbusho). tuition and examination fees exempted, part of the medical 
expenses in Japan will be paid. Accommodation will be arranged. 

Peeeage Coet: Tourist class air-ticket from India to Japan and back will be provided by the Japanese government. 
Age Limit: Below 35 years as on 1st April, 1999 (i.e., bom on or after 2nd April, 1964). 

Qualification : The minimum qualification for Bhip<4>uildlng and Japanese Language would be a Bachelor's degree in 
these subfact fields. The minimum qualification in Fine Arts would be Bachelor’s degree or Diploma (equivalent to 
Bachelor's degree) In Fine Arts. For other subjects, the minimum qualification would be a Master's degree In the subject 
concerned or a related field. 

Eeaentlel Experlenee: Except for Fine Arts, Japanese Language and Japanese Studios subjects, candidates should 
possess atleast two consecutive years cf practical research/teachlng/work expenenca as on 1 st Apnl, 1999 after obtaining 
the prescribed qualification. Candidates securing 60% or more marks m aggregate at the level of prescribed qualification 
will be eligible to apply. Candidates securing less percentage of marks will not be considered. M.Phil would be treated 
as equivalent to one year research experience. 

Note: The following must be attached with the application: 1. (a) Attested copy of the certificate certifying the date of 
birth; (b) Attested copy of the mark-sheet of the qualifying examination; (c) Attested copies of all degree/dipioma/ 
certificate etc (d) Where grades are mentioned, the candidate must indicate the conversion formula adopted by the 
University/Institution and should Indicate equivalent percentage of marks. 2. Equivalent foreign dagreea will be conslderad. 
3. Candidates who have already been abroad for study/rasaarch/training tor more than six months at a time either on e 
scholarship or on their own, are eligible to apply only If they have been In India for atleast two years after return from 
abroad. Applications of candidates, who are abroad wilt not be considered. 4. Masters Degree means M.A./M.6c./M.E J 
M.B.A./M.^herlee. 5. Candidates should have adequate Knowtedge of geographical situation, culture and heritage of 
Japan. 6. Applications In eubject-fletda, other than these prescribed, will not be conslderad. Separata applications bs 
submitted for more than one subject. 7. Candidates who do not possess the requlsha quaUflcetions need not apply. 8. 
Employed candidates must send their applications through their employers with 'No Objsctlon Certifleats*. Howevsr, 
advance appllcatlone will be considered provisionally pending deerance by the employers. Advance application must 
be oompleta In all respects. 9. Candidates must attach %vlth the application a description In atleast 600 words of hie 
project/proposal of study/research to bo undertaken in Japan. 10. Candidates for Fine Arte must attach with their 
applicsbon atleast four photographs of their art work. 11. In case no interview letter is received t^ a candidate who 
applied m response to the advertisement by 1st Sept. 1998. it may bs presumed that tie/^ha has not been selected. No 
correspondence will be entertained in this regard. 12. Appleatlons. which are incompleta, will not be eonsideied. 

Candidates should apply for the above scholarship on a plain paper preferably typed or neatly hand written with a 
recent passport size photograph, in the prescribed proforma, to the SECTION OFFICER, ES. 3 SECTION, DEPARTMENT 
OF EDUCATION, A.1/W.3 CURZON ROAD BARRACKS, KASTURBA GANDHI MARQ, NEW DELHI -110 001, by the 
10th July 1998. 

The applications received after 10.7.98 wilt not be conslderad. No application form wilt be supplied by this 
Depanmem. 
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FORMAT 


1. Name of the Scholarahips 
Scheme 

2. Suhjsct (write any of the But^ect 
given in the advartlsemarit) : 

3. Name Of the Candidates 
(in Block Lettem) 

4. Fufl mailing address 
(a) Present 

(Ja) Pennanent 

5. NatlonaHty 

6. Fadier's Name 

7. Date of birth, age in years and stats to which the candidate 
belongs 

B. Whether a member Of SC/ST/OBC, 
if sofuHpaiteulare 

9. Academic record starting from High School/Highar 
Secondary : 


10. DstaHs of prevKXje and From Name of die 

present vr^research/ to (with Organisation 

teaching experience or dates) & poet held, 
training after obtaining if any. 

the presoribed qualffication 
for eligibility i.a. post¬ 
graduate or as the case 
may be. 

11. Number of papers published. 

12. Have you been abroad 7 tf so, give full pardcutars, purpose 
of ^ and period. Also mmtion the year arxl month of 
return to India. 

13. Proposed Programme of Study/Research/Training, 
spe^ng. 

I) the work at present engaged in, 

li) nature and Programme of Study/Rsseaich desired; 

ill) future plans^rospects after the proposed studies/research; 
and 


Name o1 the Examma- Ysarof Dividon/ 
UniwersHy/ tlonfs) Pasang CIsbs with 

Board/lnstt. Passed._position. B an 


pafra niag ani iv) How afs thess rslatsd to ths technical or economical 
maricsAsquivalent development of India. 

%aos of Grade. 


Place > 

Note: (Where no Division/Claes la awarded and only grading oate: 
18 dona, the oonveielon formula adopted may be given). 


(Signature of the canddate) 
davp9B/130 — 


WADIA INSTITUTE OF HIMALAYAN GEOLOGY 

(An Autonomous Institute of Dept of 
Science & Technology, Govt of India) 

33, General Mahadeo Singh Road, 

DEHRA DUN-248 001 (U.P.) 


No. lW51/84-n/Eitt/742 


Dated: Mat 29,1998 


ADVERTISEMENT NOTICE 


AppUcadoas on plain paper alongwith fnU biodata are invited for One post of Sdentlft <E-r (Geophyiia) • (lien vacancy 
but likely to be regnlar) FAy scale - Ra. 12000-375-16500 phis allowances as per Central Govt rules. (Present total emoluiiiants: 

Rs. 15,37(V-) 

Finrnflal QuaUflendons ■ Ph.D in Geophysics, plus 8 years Post-doctoral leaearch experience witii a dequa t e evidence of 

nri ginri i»nifc iwirfiMfV«Mp^ lW^raMe-l.Expericncein running ananav of seisiDDlogicalobservalorieg. 2. ExcdleiitpuMicaliooa 

record. Afe * Not e9tceediiig4S years. Age liniit may be relaxed in exceptional cases. 

Job * . The Institute has a small laicleus of Geophysics Group, doing research in sdsmology, seismotecueucs, 

gravity and GPS studies in Himalaya. It is lunmng an array of seismic obsecvaiories and GPS network in ffimar^al and Gathwal 
Himalaya. Tbc js to give leadership to the Geophydes Group and to bring mqjor tbiust in seisinokigical and 

sdsmotectonic research m Himalaya. Selected person, if desires, can join on deputation terms also. The applicatitm akmgwitli 
c opies of oef tififftf ev^ «"“ ^*l*^ ^^^rnomals etc. duly routed through the employers, should readi the Registrar, wMiln 

30 days from die of publication of the adveitisemenl. 

REGISTRAR 
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CaMBIOIXS C(HMM<NmEALTHTRlST 



SCHOLARSHIFS fXMl InDU 
AT THE UNIVERSnY W CAMBRIDGE 

October 1999 

_ Guidelines for Applicatiow _ 

iBC 0 l 2 X)aniiQo with the vacioui inuti, fiaundb^^ 
orgenisationi and individuals listed below, the CAiaaioai 
CQMM(M4WBALmTiujST offen a number of sdiolatsinps to studei^ 
from India. 

Citiisens of India applying for acholarsfaips for graduate study 
must be under the age of 2B in October 1999 and must have a 
&st class honottiB degree, or its equivakiu, fiom a recognised 
university. 



Candidates for scholarships to study towards the degree of PhD 
appearing for their fiist degree ejuunination in 1999 are not 
eligible. Those who have, in addition lo a first class hcunun 
degree, a first class Master’s degree, or its equivalent, may be 
given prcfocnce. AU appHcanta must be saoccasltal far winniag 
an ORS award sHiicb pays the dillbrence bctwean the home 
and overseas rate of flie U id verd^ CoeiqKMRltMi Fee. The 
following scholarships for research are offered by the CAMsamrs 
CmniONWBAiJH Tkusr: 

In collaboration with the Nehm Tlrost for Cambridge 
UniversitT, op to ^ht Cambridge Ndm Sdsolardilpe are 
oftoed annually to enable citizens of India to pursue a course of 
teseatdi at Cambridge leading to the degree of PhD 

In collaboration with the Hindqla Cambridge lyaat, two 
scholarships are offered annually to citizens of India wishing to 
puraue a course of research at Cambridge leading to die degree 
of PhD. 

In collaboration widi the Jawahnrial Nrimi Memorial Fiind, 
two scholardiips are offued annually to enable citizens of India 
to pursue a course of resewch at Camtuidge leading to the degree 
of PhD. Preference may be given to candidates in the broad fields 
of Science Policy, Technology and Global Restructuring, 
Philosophy and History of Science, Comparative Studies in 
ReUgkm and Culture, Intentational ReUstumsandConstitutwrud 
Studies, Indian History, Cn^isadon and Cuhure, Interface cf 
Social Change and Economic Development, Environmental 
Eadagy and Sustainable Develo/nnent 

In ooUaboratiem with die Jawahailal Ndim Memorial That 
aadXHirily Criiege, oat srimlarship is offeted annually, tenable 
at Irinity College, to study towards the degree of PhD. 


Value 

Sdiolairii^ to study towards die degree of PhD are imriile to 
up fo dvm yean. They wlO cover the Unlveriity Conqwaidon 
Fbe at the home rate, ipiaoved College fees, a maintBiiance 
allowance sufficient to a sin^ student, and a return econon^ 
Birfote. 



Applicants to raseiirch boding to ifce degree of FAD may obtain 
fortber details and Ptelimlnafy Apidicadon B an ns by wilting, 
bttoe 17 Angnat 1991, fo TIm Joint Sacretaiy, Nahrn Ihut 
for Cnmbrldge Ualvanlly, Tben MnrtI Houaa, Iban Marti 
Mnr^ New Dclht*110 011, India, giving foil details of their 
academic qualiflcatians. Completed ftellminary Application 
Forms must be returned to the Nehru Trust for Cambridge 
University no later than 9 September 1996. 




In collaboration with attbank, one scholarship is offered from 
time to time to enable a graduate from Asia or countries of the 
Pacific Rim lo pursue an MFhil or Diploma in Economic Finanee. 

In collaboration with SbeO IntonatloaBl Ltd and die Foreign 
and Commonwealth Office, two scholarships are offered 
annually m enable ddzens of a number of countries inchidiiig 
India to pursue a ooe-year taught postgraduate course of study at 
Cambridge in Applied Sciences and Technology, including 
&mrvnmental Sciences. Business Management and Econemies. 



In collaboration with the Dcpaitmenc for International 
Devdepment and other organtaadons and tmsla Rated below, 
the Cambridge Conunonwcalth Ihnat offers a nunfoer of 
scholarships armually to enable ciuzensof deveb^ng countries 
of the ConuDOnwealth, includiiig India, to pursue a one-year 
taught postgraduate course of study at Cambridge, in subjects 
idevant to tiieir country’s needs. 

In coUrixmtion with tiie Jawahailal Nehro Mnnorial Tniat, 
two scholatshi(» me offeted annually to enable dtizeas of India 
to pursue a taught poa^nduate course at Cambridge. 

In coUaboratioD with the Hlndgla Cambridge Iriut, foor 
scholarships arc offned amnially to enable dtizens of India to 
pursue a laqght postgraduate course at CarntKidge. 

The Cambridge Commonwealtii Trust ofiers cme scholarddp 
annually to enable a citizen of India to pursue a caught 
postgraduate course at Cambridge. Candidates should prefetabfy 
be residents of Bombt^ City or die state of Maharashtra, and 
their applications must be supported by the Oxford and 
Cambridge Sodefj of Bombay. 
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IncoUabontianwidi tie NAni IMfor tile iDdiu CoDe^^ 

rt Ita Vlclwle end AlbeH Muwuii^ (ine 8^ 
a nnu a ll y to enabfea citizen of India to pursue an MPliil in either 
Archaeology (Archaeological Heritage and Museums) or Social 
Anthropology (with special reference to the the Work trf a 
Museum) at Cambridge. The scholarship will alio cover a 
supplementary allowance to cover a short period of practical 
training at the Victoria and Albert Museum, or another approved 
institution, after the successful completim of the course of study 
at Cambridge. 

In collaboration with Shall International Ltd, op to ten 
scholarships are offered annually to enable citizens of a number 
of countries including India to pursue a one-year rangM 
postgraduate course of study at Cambridge in Applied Sciences 
and Technology, including Environmental Sciences, Business 
Management and Ecimomtcs. 

EuGianjiY: applicants for Cambridge Shared Sdudarshlps 
must be under the age of 35 on 1 October 1999 and must undertake 
to letumto India to study or work after completing the course at 
Cambridge. Applicants employed by a govemment department 
(national or local) or by a parastatal oigamsahon, at present living 
or studying in a developed country or who have ufid<»r raten 
studies lasting one year or more in a developed country, are not 
cUg^blc. Priority will be given to candidates wishing to pursue 
taught postgraduate courses in subjects related to India’s 
economic and social development 

Value 

Scholarships for one-year taught postgraduate courses of study 
(including the Department for International Development 
Scholarships) will cover the University Composition Fee at the 
ov^aeas rate, af^noved College fees, a maintoiance allowance 
sufficient for a single student, and a return economy airfare 


In o)Ilabonttion with the Foreign and Commonwealth Offlcc 
and the Peguoa Scholarship Trust, the Cambridge 
Commonwealth Ihist offers scholarships to citizens of India who 
have been offered a place to read for the Master of Law (LLM) 
d^ree at Cambridge. Pcgasiis Cambridge Scholarshliis are held 
in conjunction with other awards from the Cambridge 
Commonwealth Trust or other sources and entitle applicants to 
compete for the<^^K»tuntty to spend three months in London on 
work placements after conqiletmg the LLM at Cambndge 



Applicants ftw scholarships for one-year taught postgraduate 
study should write, giving full details of their academic 
qualificatUwia and an indication of the subject they wish to study, 
to the Cambridge CamnMMiwealdi Iknst (TPG), c/o Nehru 
iVnat far Cambridge Unhrerrity, Iken Mortl House, Teen 
MortI Marg, New Delhi-llO Oil, India. Suitably qualified 


^iphcants will be sent a I^liminary Ap piicatinn Ponn which 
must be returned to the above address by 1 Sqpftnnbcr 1990. 



Citizens of India iqiplying for scholarships ftn study towanda a 
second Bachelor degree as an rdfihated student must be undw 
the age of 26 in October 1999 and must have gained an offer of 
admission to a Cambndge College for October 1999, 

In collaboatioa with the Fereign and Commonwealdi OfDce, 
up to five Nehru Centenary Cbevanliig Sdiotanhlpa are 
offered annually for study towards a second Badielor degree as 
an affiliated student. 

In collaboration with the Jawabarlal Nehm Memorial Thiat 
and College, one scholarship is offoed annually, lenoMe 

at TViftky College, for study towards a seomd Bachelor degree 
as an affiliated student 


Value 


The above Scholarships for affiliated study, tmable ftrtwo years, 
will cover the University Composition Fee at the overseas rate, 
approved College fees and acontribution towards a maintenance 
allowance and a return economy airfare. 

In collabor^on with the RaJIv Gandhi Fonndatloii, up to ftnir 
RaJlv Gandhi Cambridge Burasaries are ofCmd annually fm 
study towards a second Bachelor degree as an afHliaterf 
Candidtfes will be means-tested and the value of the Bursaries, 
which will be a substantial contribution towards die studoit’s 
costs, will be determined in the light of the student's own 
resources. 


Applicants for awards for a second Bachelor degree as an 
affiliated student must apply directly to a Cambridge College M 
their choice and submit completed application forms for 
admission to the College by 15 October 1998. If offered a idace 
by a Camtuidge College, Scholarshq) Ai^caticms forms will 
be sent to ehgible candidates by die College. 




Applicants who are not successful in winning a acholarship mi^ 
be eligible for a part-cost bursary. The value of a bursary is 
determined in the light of the financial ciicumstanoes of 
the applicant 


In collaboration with the Hindiya Cambridge Iknst and 
the Charies Wallace India Tlrast, the Cambridge 
Commonwealth Trust offcra a number of peft-oostbunaries 
for study at any leveL 



Interviews fCT scholarsiups and bursaries will place 
in Jane 1999. 
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THAPAR INSTITUTE OF ENGINEERING & 
TECHNOLOGY: PATIALA 

(DEEMED UNIVERSITY) 

ADMISSION NOTICE 

25 seats - Chemical (4), Civil (4). Gomputer (3), Electrical (2), Eectrooics & Electrical Cbinmiinicato (4). Etectronics 
(histniiDentBtiGn & Control) (1), Industrial (1) and hfechanical <6) are reserved fbr canchdates being Ftareign Natioiial/ 
Foreign National sponsored/NRFNRI sponsored fer admission to Bachelor of Engineering Degree programme. The 
candidates shoukl have passed die qualifying examinatitm (lOf2 or its equivalent) from abroad^lndia with adeast 60% 
marks in aggregate of Physics, Chmnistry and Madis and pass in English as oompulsocy/bptional subject Admisskm 
will be made stricdy on merit in aggregate of Physics. Chemistzy and Mathematics of the qualifying examination. The 
tuition fee for candidates of this category shall be 5000 US dollars po* annum payatde in US dollars at the time of 
admission in first year and subsequently at the time of registration every year. AH other fees will be Mnv*. as for other 
students. They are not icqirired to appear in Common Entrance Hcst (CET-1S198). 

Information Brochure alongwith Admission Form can be had on payment of Rs. 17S/- at the Institute counterm’ by 
Registered Parcel from the Registrar of the Institute by remitting Rs. 20Q/~ through Bank Draft in favour of the 
Registrar, Thapar Institute of Engineering & Technology, Patiala payable at Patiala. Last date for Postal-sale of 
InfiHmation Brochure is June 30,1998. 

LAST DATE FOR RECEIPT OF COMH-ETED ADMISSION FORMS : JULY 06,1998 (UPTO 5.00 P.M.) 
DATE OF INTERVIEW: JULY 20,1998 (9.00A.M.) 

REGISTRAR 



NORTH MAHARASHTRA UNIVERSITY 
RB. No. 80, Jalgaon-425 001 (M.S.) 

Advertisement No. 1/1998 


AiqdjcalKW an invited for various teaddng poste H under 


St. NHKQfthcSdMol/Dciit SpadaliatloBs N& of Peats 

Nnu _ 


READERS (07): Scale Rs. 3700-5700 (Ibtal emdumoas Rs. ]13I0q)pn)]L) 

1 Chomcal Sdeoces Physical Oieaustiy 01 ST(3)VU1thPlao 

2 UfeSdeocss Biotednudosy 01 * SC(3)VinniPlan 

3 MnheniaticalSeiMices M^wmsnci/Statisttcs 02 1 NT(5)<f 1 Open 

4w CoiiqNderScieiioe Coiii|WterScic»ceA:ori^wler>^)pha^ 01* ST (5) 

5. M a n age m ent Studies Marixting/nnancial Matagemeni 01. SC (3) 

6. tatq> Centre of Fhilo 80 |diy Plnioso^y 01 

LECTOBEBS (10) • Scale Rs. 22004000 CfotalcmohimeBi s Rs 6964q)|MDx.) 

7. Chenucal Scieaees Inorganic Qkemmy/OiiprmcClieiiastry 02 * 1 NT (S) 1 Open 

S life Scmnoea Biochemutiy (Tissue Culture/Mianbiology) 01. Ua Vac. 

9 Physical Sdenoes Elednniics/Eiiagy Studies 02 I SC (3) 4 1 NT(S) 

to CmiqMiter Saencc Computer SctenceA^OmpiiterAppIi^^ 03 1 SC(3)'i'10p60+l LienWc 

11 Managnneat Stodiei Econonncs/Mariieitng Man ag engnt/Raanoe & 02. 1 SC (SH-1 uen Vac 

Accounting 


12. Bank of Banda Rofessor of Baaldng: 01 

i) Cmtmcnial Post Fixed Salaty, Age quo 63 yeas 

ii) SpeciaKsanoo: Banking Management Hie post dull be ssaociated snth the Dqnrtmem of Mansgement Studies. 


( )Hgms shown «gaiiistiesenied posts in the backets indicate altempn of adveftiseneat 

Delmh ii^arimg qmlifiesrioiH, nperienee, age, pncedne of apfdmtooo etc rinll be sq^died <n a writira ropiest iieiitioniiig die natne of die post 
iDbeapplBDdfer.doQgwttaDD.ferRi 20(y-(Ri l(]Q^>forSCOTyhrnmfevomofltegimai;hfoiaMriiBnuhtnUidvefsity.laIgaoo.withaself- 
addteasedcnvd^affixiuganampafRs Kk-CBtbycaahpqmmtintbBunivcraityofficBdunogwoikingitofsonorbefoieSittBS. 

The last dam for ndmiaing duly completed focm in eight etudes is 3/7/98. 

PlreetJalpMi Dr.SN.DsMl 

DalailiWN RBG18TRAB 
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UNIVERSITY GRANTS COMMISSION 

(SELECTION & AWAKD BUREAU) 

SOUTH CAMPUS, DELHI UNIVERSnY 
BENITO JUAREZ MARG 
NEW DELHI-21 


SCHEME OF RESEARCH AWARDS : 

The University Grants Commission invites applications for Research Awards for teachers in the discipline of 
Humanities & Social Sciences including Languages and Sciences, Engineering & Technology. The objective of 
the scheme is to provide the opportunity to the teachers who have shown excellent talent to pursue research in 
their area of specialisation to promote their professional growth by enabling them to develop maximum efforts 
in research & study without having to undertake full teaching responsibility. 

EUGIBILITY: 

The applicant should be from universities/colleges/insiitutions recognised under Section 2(f) and 12(b) of the 
UGC Act. The awards arc tenable for a period of 3 years to Lecturers (after completion of 5 years of regular 
service), Senior Lecturers, Selection Grade Lecturers, Readers and Professors who are working on permanent 
basis and are not more than 50 years as on 1st July of the year of the award. For SC/ST and women candidates, 
the age is relaxable by five years. Women are eligible for this award on a part-time basis. Teachers are not 
expected to teach any classes during this period, including women who wish to work on the award on a part-time 
basis only. 

REMUNERATION : 

The Commission will reimburse to the Institution the full salary and allowance of the awardee. The aw^ee 
shall have to be treated as on duty and. therefore, will continue to earn normal increments and maintain his/her 
seniority in the university/college The awardee will be entitled to holidays and to all such other privileges as 
per his/her entitlement in the university/collcge including facibties of staff quartcrs/medical assistance etc during 

the period of the award 


RESEARCH GRANT: 

The Commission will provide each awardee a research grant to meet the expenditure on books and journals, 
chemicals and equipment uplo a maximum ceiling of Rs. 1.50 lakhs for Humanities, Social Sciences andRs. 3.(W 
lakhs for Science and Engineering Technology. The awardee may use the above research grant for travel m India 
as per university/collcge rules For travel abroad, if necessary for the research work, the awardee to obtmn 
prior approval of the Commission and Head of the Institution (Vice-Chancellor/Director/Principal). The penod 
abroad, however, should not exceed six months. TA/DA Rules of the UGC will apply. 

The awardee will decide the manner of utilization of the grant for the purchase of books and journos and 
equipment as necessary. The expenditure on the above items will be accounted for and audited by the Auditor of 
^ univernty/college as .n, other dep^tmenf 1 expeoditure. The and jootnals and equip-nen^ P«»c^ 

out of the grant for his/her study, will become the property of the department of the umversity/eollege on the 

termination of the award. 

The amount towards equipment grant will be released in one instalment. No import of the equ^en^ 
ab^ is permisaibleoutof the above grant. However, if it is volun^ly dona^ by any institution from abroad, 
it will be governed by the Govt, of India rules with the prior permission of the Commission. 

Application in the given form (4 set.) duly completed in all 
univemitv/institution alonewith nccessaiy documents may be forwarded through the univcrsity/instituUon where 

the candidate intends to to the Deputy Secretety^ttiversity Onm 

University, Benito Juaiea Maig, New Delhi-l 10 021 within one month from the date of publication of the 
advertisement. 
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APPLICATION FORMAT FOR 

UNIVERSITY GRANTS COMMISSION’S RESEARCH AWARD 

PART-A 

1. (i) Name of the University/College of the applicant 

Address. 

Telephone No. 

(ii) Name of the University to which 

college is affiliated. 

(iii) Name of the applicant. 

(iv) Date of Birth. 

(v) Designation. 

(vi) Address. 

2. Name of the Institution where the project will he undertaken 

(a) Department... 

(b) University/College/lnstitudon. 

(c) Affiliated to the University of. 

(d) Telephone No.Fax No.. 

3. (a) Whether Che University/College/Institution is approved under Section 2(f) and Section 12(b) of the 

UGCAct? 

Yes/No (Please Tick) 

4. Curriculum vitae of the applicant 

(a) Research experience... 

(b) Teaching experience. 

(c) Details of Research work. 

Year of award University Title of study 

Research Decree 
D. Utt/D.Sc, 

Any other research work undertaken 
(Please specify) 


PUMpert die 
photo duty 
dgned by the 
candidate oo 
tfaefrimL 


(d) Details of publication 

(i) No. of papers published. 

(ii) No. of papers accepted for publication. 

(iii) No. of books published..... 

(iv) No. of books under publication. 

(Please give detailed information on a separate sheet of paper and enclose two copies of your 
best two publication^search) 

PART - B 

1. Details of the pressed work 

(a) Subject... 

(b) Title of the project (in block letters). 

(c) Duration... 
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(d) 


Details of inter departmental co-operation, if any, 




to be invesiigated: p) obj^^;;^ 

S ^ '”«‘b»*>logy : (5) took to be ined in the collection of data : 

"''"r • •“ ““ ^ and need* of the society ^ the 

countiy and . (8) its likely contnhuUon to knowledge, may please be attached with the i^lication). 

a **»>•><“ " aware project in any 

other Insh^on in the countiy? If so, please attach a note indicating the present status of research in the 
area in which you now popose to work and the gaps which you now propose to cover. Please indicate the 
serial number of the enclosures which gives their information 


Financial Assistance required 

(1) Recurring period 

(a) Salary and allowances of the awardee 

Project Associate or short term staff 
@ Rs. 3,000/- (consolidated) 

Total Estimated Expenditure 

(ii) Hiring Services : Ks. 

(2) Non-Recurring items 

(iii) Books & Journals : Rs. 

(iv) Equipment, if need 

(please specify name & approx, cost) : Rs. 

(v) Field Work/TYavel : Rs. 

(vi) Contingency : Rs. 

Total 

Total estimated expenditure 

(R & N-R) Rs. 

A summary of the report/thesis in about 1000 words may please be attached with the application. 

4. Whether the teacher has already submitted the present project or a similar project to the UGC under any other 
Scheme or to any other agency? If so. please indicate the name of the agencies of their decision on the proposal. 

5. Any odier information which the ^licant may like to give in support of this ptt^sal which may be helpful in 
evaluating. 


6. To certify that: 

(a) General physical facilities such as fumiture/space etc., are available in the Depaitment/College. 

(b) I shall abide by the rules governing the scheme in case assistance is provided to me/us from the 
U.G.C. for the above project. 

(c) I shall complete the project within the stipulated period. If I fail to do so and if the UGC is not 
satisfied with the progress of the research project, the Commission may terminate the project 
immediately and ask for the refund of the amount received by me. 

Name & Signature (a) Applicant 


Hie applicant, if selected for the award, will be treated as 'on duty*. 

(b) Registrar/Principal/Director 

(Office Seal) 

___—- davp 823(7)98 - 
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KODAIKANAL CHRISTIAN COLLEGE 
Prakasapuram, Kodaikanal-ti24104 


IF YOU WISH TO 

* JOIN AN UNDERGRADUATE OR RG. PROGRAMME THAT GIVES YOU A DEGREE 
PLUS MANY CERTIHCATES/DIPLOMAS, 

* ACQUIRE AN EDUCATION THAT MAKES YOU SELF CONFIDENT, AND 

* BENEFIT FROM PROFESSIONAL PLACEMENT SERVICES. 

APPLY IMMEDIATELY FOR ADMISSION TO 
KODAIKANAL CHRISTIAN COLLEGE, 

PRAKASAPURAM, KODAIKANAL-624 104. 

THE ACADEMIC PROGRAMME INCLUDES: 

A. EXPERT PREPARATION FOR COURSES 
AFFHIATED TO MADURAI KAMARAJ UNIVERSITY: 

B.Sc. COMPUTER SCIENCE 
B.Sc. ELECTRONICS 

B.Sc. HOTEL MANAGEMENT AND CATERING SCIENCES 

B3.A. 

fi.COM and 

M.A. (M.C.M.) MEDIA COMMUNICATION AND MANAGEMENT 

B. ADDITIONAL REQUIRED ENRICHMENT DIPLOMAS AND 
CERTIFICATES (OFFERED WITHIN THE REGULAR SCHEDULE): 

SPOKEN ENGUSH AND PUBUC SPEAKING 
COMPUTER AWARENESS 
FUNDAMENTAL MATHS 
VALUE EDUCATION 
HISTORY OF IDEAS 

C ADDITIONAL VOCATIONAL COURSES (two required for each inqior): 

TRAVEL AND TOURISM 

SERVIC:E MARKETING 

COMPUTER HARDWARE 

HUMAN RESOURCE DEVELOPMENT 

ADVANCED COMPUTER AFPUCATIONS 

TOTAL QUALITY MANAGEMENT 

MARKETING 

PERSONNEL MANAGEMENT 

lOURNAUSM 

FRENCH 

CONTACT: REV. DR. FRANCIS SOUNDARARAJ 

PRINCIPAL, KODAIKANAL CHRISTIAN COLLEGE 
PRAKASAPURAM, KODA1KANAG424104 
TUc|dMRK: Office42214 ReL 41234 
Fan: 04542-41024 

9tuwv9m9oai^ssmssi9^riiaa>Tm 
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CLASSIFIED ADVERTISEMENTS 


\;l \.i' ,ir lllIlL' 

N .11 HMi.ji 1 n't il u It 1 '»)■ 

1 (iL- !! t ;ii i 

11 .iiidit .ilM*' '!■ ^ I 'Dl'-n 


K.C Mart, Bawb-a RcelaauUon (WMt) 
MaadiaMOO IM 

An aiitoaoiDOUS intUtute under the ad- 
nusustrative eoatfol of MlDisti> of Social 
loatiee ft Empowenneiit Ooveinment of 
India, invitea application ftom the citizeai 
of India for the foUowiac posts 

1.LECTUBER (SPEECH ft HEARING) ; 
Four Posts (OBC-3 ft SC-1) 

Par Scale :Rs. 8,000-275-13^- Qoall- 

ncatlaa ft Eapcrlcace : M.Sc. (Speech ft 
Heanng) or equivalent qualification with 2 
yean expenence Ag# Itaall s Not exceed¬ 
ing 35 yean 

GENERAL CONDITIONS 

1 Application on plain paper with a pass¬ 
port siae photogr^ih, attested copies of cer¬ 
tificates giving particulars in the following 
forinat addressed to the Director in the aibove 
mentioned address, with the envelope super¬ 
scribed with the name of the post applied 
for, should reach within IS days of the re¬ 
lease of the adverusement 

(a) Name of the post (b) Name of the appli¬ 
cant in BLOCK leiicrs (c) Father's/Hus- 
band's name (d) Date of birth (attach proof 
of age) (c) Pennaneat address (0 Address 
for conuniuiicatMHi (g) Whether SC/ST/OBC 
(attach certificate from Competent Aalbor- 
ity) (b) Nationality (i) Educational and fodi- 
nical qualifications with YEAR OF PASS¬ 
ING, SOBIECTS, MARKS OBTAINED, 
TOTAL MARKS. PERCENTAGE OF 
MARKS 0) Experieuce giving details of 
NAME OF ORGANISATIONS, POST 
HELD. SCALE OF PAY, PRESENT PAY. 
FROM WHICM PERIOD TO WHICH (k) 
Mantal status (1) Any other infomiatioa <m) 
Signaluie ofthecandidaleaaddatD 2. Cen- 
tnd Civil Service Rules and legulatioas are 
applicdile and alt posts carry usual allow- 
luices as adnsiasible to Central Govenunent 
enqiloyoes of simiiar status. 3 The candi¬ 
dates selected will be appointed on proba¬ 
tion for two yean in the Tint instance 4 
The selected candidates can be transferred 
anywhere in India, S. Age relaxation in fa¬ 
vour of reserved candidates wiU be as per 


Govenunent of India rules 6 Copy of SC/ 
ST/OBC certificate on prescribed form from 
competent authority shall be attached widi 
applicaliOB otherwise it will be summanly 
rejected 7 Those employed in the Central 
and State Govornment/Cential and State An- 
toQOmons organisations should apply 
through proper channel 8 Incomplete/late 
application and application not in prescribed 
form and without required documents will 
be sumioanly rejected without assigning any 
reasons, 9 SC/ST candidates will be paid 
T A as pei ehgibibty by the shortest route 
as per Govenunent of India rules on produc¬ 
tion of lul/bus tickets or photocopy thereof. 
10 Age and expenence are relaxable for 
meritonous candidates at the dtscretaon of 
(he appropriate authority and for SC/ST/ 
OBC/Ex-Servicemen and Physically Handi¬ 
capped as per rules 11 Due to non-avail- 
abibty of accommodation, candidates on se¬ 
lection and joining the post will have to 
make their own airangemeat for accommo¬ 
dation 12 No intenm coRcspondence will 
be entertained and canvassing in any form 
is a disqualification 

DIRECTOR 


AMRAVATl UNIVERSITY 
AMRAVAH, (MAHARASHTRA) 
PoftGrndonte Department of Geology 

Wanted Two Junior Research Fellows 
to work ui the following research projects. 

1) UGC Project * “Flow Stratigraphy, 
Geochemistry and Palaoomagnetism of 
Bagli Volcanics, Malwa Deccan Traps and 
to develop constraints on its petrogenesis . 

2) DST Project • “Plow Stratigraphy. 
Geochemistry, Petrogenesis and 
Palaeomagnetism of the Siagarichori 
\blcatticB, Malwa Deccan MP" 

EllglbilltT t M.Sc Geology/Applied Geol¬ 
ogy or M.Sc. Ofcch) in Geology with irnni- 
mom 55% marks and should have qualified 
NET/JRF Examination conducted by UGC- 
CSIR or GATE by IIT or SET of 
Mabansbtra (jovL 

Age MmW t The maximum age limit u 28 
yuia as on 1 06 1998 

However, age is relaxable for SC/ST and 
women candidates as per the University 


rales. 

Preference shall be given to candidates 
having conaistently good academic record 
with research experience and qualified 
women/SC/ST candidates. 

TbmiR; Three years Initially appointment 
will be for one year, extension will depend 
on satufactory perfonnance of the candidate. 

Fellowship: i) UGC Project; Rs. 2500/- per 
month (Unrevised) for NET/3RP/SET/GATE 
qualified candidates, Ra. 180(V- jitf monUi 
(Unrevised) for without NET/SET/JRF/ 
GATE qualified candidates 

II) DST Piojea • Rs. 5000/- per mouth foe 
NET/JRF/SET/GATE qualified candidates 

HRA/Medical allowance/Leave shall be 
sqiphcable os per the University rules for 
tune to time 

Applications aloogwitfa full Biodata, 
Passport size photograph (attested) and cop¬ 
ies of certificates including atleast two tes¬ 
timonials should reach Dr, S.F.R, Khndii, 
Principal Investigator and Head, F,G. 
Deptt. of Geology, AmravaU University, 
Amnivntl>444 602 (M.5.) to ranch bn or 
before 30th July, 1998. 

Dr. Vnndan Mobod 
REGISTRAR 


ST. BERCHMANS’ COLLEGE 
CHANGANASSERY 
KERALA STATE, PIN-68tf lOL 
SOUTH INDIA 

Wanted Lecturers In M3 A. 

U.G.C. Scheme: 

Nomher of vacancies : Open Quota - 2, 
Community Quota -1. 

Gcocnl Qunllllcntloiis: 

M.B.A. First clau ftom a rccoguised 
Uiuversity/Institutlon, 

Dcfirnblc Addition^ QuaUficnttoiu: 

a, PostgradnatiOD in Commerce or Sta¬ 
tistics 

b. 3-3 yean work experience in teach¬ 
ing Of in organualion. 

Age : According to Govt. Service and 
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Univenity fegnlatioBS. 

All ^ipointments nibject to the norms 
■nd regnlatiooB of AICTE and Univenity. 

>^ly totlie Ptincipal wUhln oneBMatb 
bom the date of publicatioo of this notifica- 
tion. Applications and other details can be 
had from the College Office on payment of 
Rs. 30(V', By Registered Post Ra. 315/> 

PRINCIPAL 


IVANTED 

An>l]cationt in pretcnbed form are u- 
vised for the post of Lecturer in Statistics 
(UOC) under the M.O.C. Manngement, so 
as to reach the nndetugned within 30 days 
bom the date of this notification. 

Age and qualificatioiia * As prescnbed 
by the Govt./Umver8ttyAJGC Application 
forms can be had from the office of the on* 
denlgned on payment of Ra. 150/- (By post 
Ra 10/-extra). 

Kottnyun Pr^. V.I. lon^li* 

12-06-98 SECRCTARY.MOCCollcgea, 
DevnIolaaB, KotUyaffl-686 038 


UNIVERSITY OF KERALA 
THlRUyANANTHAPURAM-695 034 
No. PR 1/1030/13/98. 

NOTIFICATION 

Applications are invited for appomtiuent 
to one post (Open Merit) of Reader (Dept 
of Law) in the scale of pay Rs 3700-5700 

Quaflficatlon ; As stipulated by UGC. 

Age : (as on 1-1-1998) Not more than 45 
yerars Usual relaxation in upper age limit 
will be allowed to SC/ST/OBC candfdates 
and those already la the teaching service of 
Che University Cost of form : Ra 300/- 

Mode of Rcnlttance : By DD drawn on 
SBT/SBI/DCB (candidates residing ontside 
the State m^y send DD drawn on any na¬ 
tionalised bank) in favour of the Finance 
Officer, University of Kerala, payable at 
Thvandium or by pay-in-sUp at tfae Univer¬ 
sity cash counter. Name and purpose of re- 
mittBoce should be noted on the reverse of 
theDD. 

AppUcation forma and details can be had 
on request from the Section Officer, Forms 
Section, Umversity of Kerala, Tnvandnim- 
695 034, speafymg post and enclosing the 
DD/Pay-in-sitp towards the cost of applica¬ 


tion To receive forais by post eoclose self 
addressed stanqM envelope. 

CempIftedAppIkatiwi forms sboald reach 
tbe Deputy Registrar (Adm III), University 


of Kerala, lliinivenaBtliaparaaii-dSS 034 on 
or before 14 Jnly, 1998. 

Dr. G,ffldhardhiii 
Dale : 6.6.19H • REGISTRAR 


PANJAB UNIVERSITY, CHANDIGARH 


ENGG. & ARCH. 

Admbskxi to various Endneering ft ArcNIacluivI Coursas in the 
Punjab Enginaaring Coliaga, Chandigarh. Department of Chemical 
Endnearing ft Technoosw, Panjab Untvamity, Chandig^ and Chandigarh 
Cotloga of Vohttacfora. (Chandigarh for tha session 1%e-90 wril ba made 
by the Joint Admission Committee oonstitutad by the Vice-Chancellor, Panjab 
Lmivars^, Chand^arh. Admissions will ba based on the nforlt of Comrnon 
Entrance Test conducted by the Pantab Univeisity, Chandigarh on May 15 
ft 16,1998. The Admission interviews will be held from 9.00 A.M. onwards 
inthe JAWAHAR LAL NEHRU MULTIPURPOSE COMPLEX (GYMNASIUM 
HALL), PANJAB UNIVERSITY, SECTOR 14, CHANDIGARH as par the 
folkiwing schedule. 


INTERVIEW/COUNSEUJNG SCHEDULE* 



CATEGORY 

C.E.T. MERIT 
POSITION 

DATE 

1. 

Scheduled Caste, 

Scheduled Tribe 

All eUgtble 
candidates for 

Engg ft Arch 

20.7.96 

2. 

Sports, D C., Physically 
Hancteapped, Terrorist 
Vtobm, Freedom Rghter 
ft Military/Para mflHary 
categories 

AH eligible 
candidates for 

Engg. ft Arch. 

21.7.96 

3. 

Open seats (General Pool 
ft U T. Pool) 

Eligible candidates 
having mant positfon 
(1-2250) 



(a) (1) Engg Merit 

1-500 

227 98 


(ii) Arch. Merit 

1-100 

22 7 98 


(b) (1) Engg Ment 

501-1250 

23 7.98 


(il) Arch. Merit 

101-500 

23 7 98 


(c) Engg. Ment 

1251-2250 

24 7 98 


*T1ming of interview as per Adnussion Brochure 

IMPORTANT NOTE; No Separate Interview lettere will be leeuecL 


THE COMPLETED APPLICATION FORMS MUST REACH THE OFFICE 
OF THE PRINCIPAL/CHAIRMAN OF THE CONCERNED COLLEGE/ 
DEPARTMENT LATEST BY MONDAY. JULY 6. 1998 UPTO 5.00 P.M. 
IRRESPECTIVE OF THE RECEIPT OF GET RESULT CARDS BY THE 
CANDIDATES. THE CET RESULT HAS SINCE BEEN DECLARED ON 
JUNE 12,1996. 

The Athnission Brochure InctucfinQ the admission forms tor each of 
ttte oorKtefTied CoHege/Depanment can be had from the folkjwiriQ on payrnant 
of R8.60/- in caeh on ail working days and If required by rnaN from tie 
Manager, PuUicatian Buraau, Parijab Univarsily, C^handiga/h on payment 
of R8.7S/‘ to be remittod through Bmk Draft only In tavour of the Regletrar, 
Panjab University. Chandigarh drawn on and payable at a scheduled 
Conimeicial Bank at Chandigarh;- 

I) Tbe Caehlef's Counter, Papjab University, Chantftgarh; 
ii) Panisb Univeisi^ ExtMWIon Library, Civil Lines, Lutttlana; 
ill) Vishveshvaranand Vlshva Bandhu Insktuto of Sanskrit ft Indological 
StiK^es, P.O.Sadhu Ashram, Hoshiaipur; 
iv) M/s Kala Mandir PubKshars ft Book Sellar. 1687, Nal Sarak, Dalhi-6 and 
V) MM Neelam Publishers, 4451, Nal Sarak, DaflU-d. 

Co-ordtoalor, 
Joim Admiaston CkxnrriRtea, 
__Engg. ft Arch. Admlsilons, 
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Government of N.C.T. of Delhi 

DELHI COLLEGE OF ENGINEERING 

Kashmere Gate, Delhi-110 006 




Applications are invited from the candidates who have appeared in 0^-98 and are placed in ment fw admissim to B E. Courses 
under Faculty of Technology (University of Delhi) in Delhi College of Engineering and Setc^i Subbas Institute cfTKlmdogy. 
Admission will he made from amongst those who will apply on the prescribed form, stncUy on the basis of merit of CBE-98. No 
will be admitted unless bthhe apfdlesfiw admisdon on the prescribed fmm latest by flie date given bdow. 

The Delhi candidates who belong to Defence Quota are also required to apply on the prescnbed fonn without ai^iearing m CEEr96 
(See the Prospectus or Bulle&n of €££-98 for the explanation of Defence Quota). The plication form for admission can be 
obtained from Delhi College of Engineenng, Delhi either in ponson on payment of Rs. 1(W/- in cash at the college counter at 
Kashmere Gate Campus from Monday to Fnday lOamtolpmorby post on remitting Rs. ]3(V- by crossed Indi a n Postal Order, 
drawn in fovour of‘‘Principal, Dellii CoUege frfEiigliieerliig,Delhr’ and payable atGJ*.0., DeBiL No other mode of paymoit 
IS acceptable The written request must indicate the applicant’s name and address, details of the Postal Order and 3 slips of 10 cm x 
5 cm size containing the address to which the form is to be soit 

The candidates requesting for the application fonn by post must wnte on the top of the envelope “Request for B.E Form”. Such 
request must reach the college on or before June 29,1998. 

THE TORMS WILL BE AVAILABLE FROM 12 JUNE, 1998 10TO 1 VM. 

The last date for receipt of the completed application form by the Dy Admirastrahve Officer, Delhi College of Enginecraig is 
13 July, 1998. 

DY. ADMINISTRATIVE OfTlCER 


Government of N.C.T. of Delhi 

DELHI COLLEGE OF ENGINEERING 

Kashmere Gate, Delhi-llO 006 

AppliMUon. are invited for adfiuvMon to the following Post-Gndiuic Courses ai Delhi College of Enginecnng under Faculty of Tbchnology, University 
of Delhi, for die session 1998-99 _ _ 


Deptt and Courses 


NDznberofaeatB 
Fnll-thne Part-time 


1. MJStAPPUED PHYSICS _ 

(Part-time 6 Semesten.) Applied Physics Depaitment 

2. CrVlL ENGINEERING . ^ 

(i) Ma-ster of Fjigg in Civil Engg (Structural Engg) ^ ^ 

(ii) Master of Engg m Civil Engg (EnvirniinHital Engg.) 

(ill) Master of Engg in Civil Engg (Hydraulics A Flood Engg ) 

3. ELECTRICALENGGJELECTRONICS* COMMUNICATION ENGG. ^ 

(i) Ma.ster of Bngg m Elect Engg (Control A Instnimeniauon) 

(ii) Mwiicr of Engg in Elect Engg (Electronics A CommunicBOOT) ^ 

(ill) Master of Engg inFJect Engg (Power Apparatus A System) 

4. MECHANICAL ENGINEERING g ^ 

(i) Master of Engg in Mech Engg (Therma] Engg) ^ 

(u) Master of Engg in Mech Engg (Production Engg) 

5. APPLIED CHEMISTRY ]0 S 

Master of Engineering (Polymer Tbchnology) 

^ APPLIED MATHEMATICS , 

(Jointly with Dept of Computer Engg and Depti of Ele« A Comin. Engg.) ^ 

Master of Eneineeniui in ComputerTbchnology and AHJiicaiions_ . 

■- Z. -Z- - u I. • nihw details alo ngwith the applicaiitMi form can be obtained in penon oi payment w 

Admission mfoimation containing chgibili^ 10 A M to 1 PM^from M Jnc, 1998. The request by post for the fonos accompanied 

Rs lOOf-cadi at the Collie Counter ffom Monday to Fnda. payable ai GJX)« Deaf ^ must reach the College 

by a crossed Indian Postal Onterof Rs 13(V-drawn in nanre for which applicatioa is sought and three addreu 

latest by jDiie29,1998 tl* written fix)uestby port mus^ini^^ Delhi College of Engmeenng, Kashmere Gale, Delta-110 (We. The 

slips of the stae lOctn x3 cm. cootaimug „ ECOuraesTvhlKl GATE score ueaaentre^ 

completed tqiidicatiw) foims should readt the college btes) by Jnty 13. ADMINISTRATIVE OVFICE& 
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CH. CHARAN SINGH UNIVERSITY, MEERUT 


ADMISSION NOTICi: 1998-99 


TEACHING DEPARTMENTS, C.C.S. UNIVERSITY, MEERUT 
Applicatioiis are invited for Admission to: 



1. M.PhU, and M.A^ M.Sc7M.Sc.(Ag.) 

Education, English, History, Mathematics, 
Statistics, Zoology, Horticulture (M.Sc. Ag. 
(M.Sc. only). Environmental Science (M.Sc. 

2. M. Ed. 

3. Russian Language 
(One Year part time). 

4. P.M.I.R. 

5. M.H.1LD. 


6. English Language 

7. M.P.A. 

8. Diploma In Journalism 


: Agricultural Botany, Botany, Economics, 
Physics, Political Science, Psychology, Sociology, 
only), Micro Biology (M. Sc.only), Bio. technology 
. only) and Sanskrit (M.A. only) 

: One year course (Two semesters) 

; Certificate, Diploma, Advanced Diploma Course, 

: Advanced Diploma in personnel Management & 
Industrial Relations (One Year part time course) 

: Masters in Human Resource Development (4 Se 
mester full time course) 

: One Year Diploma in English Language. 

: Masters in Public Administration (6 Semester Part 
time course) 

: 2 Semester Course. 


Admissions to courses will be made on the basis of Merit to be determined by an Admission 
Test, subject to fulfilment of the minimum academic qualifications, provisions regarding weightages 
to different categories of candidates as specified in the Admission Brochure. Reservation of Seats 
shall be made as per rules laid down by the Govt. 

Admissions to M.A./M.Sc./ M.Sc. (Ag.) Courses are open to only those candidates >riio have 
passed their graduation through 10+2+3 System. The University Teaching Departments have 
independent syllabi and examination pattern based on semester system. Those who have appeared 
or are appearing in the qualifying examinations for admission may also apply. A limited number of 
M.Phill Merit Scholarships of Rs. 500/- P.M. are also available. 

Prescribed admission brochure containing the Application Form (available from June 8,1998) can | 
be had from the Dean, Students’ Welfare, C.C.S. University, Meerut- 250 004, by sending a 
Demand Draft of Rs. 275/- only in favour of the Finance Controller, C.C.S. University, Meemt, 
or on Cash payment of Rs. 250/- 

The duly filled in admission form for admission is to be sent to the Dean, Students’Welfare, C.C.S. 
University, Meerut - 250 004 so as to reach on or before (i) June 30,1998, (ii) July 7,1998 with late 
fee of Rs. 100/-, payable by a Bank Draft drawn in favour of The Finance Controller, C.C.S. 
Um'versity, Meerut. 

The Entrance Examination will be held between 15th. to 24th. July, 1998. 

REGISTRAR 


Publisfaed by SUTINDER SINGH, on behalf oT the Association of Indian Unlvenltles, AlU Honst, li Kotta Marc, New DdW-J- 
Grams: ASINDU. Phona: 3230059,3232429. lUes: 31-66180 AlU IN Fax: 011-3236105 E-Mafl : ata^ddlvniiKtin 
Pr' 'bvT •aAitPi* ' B-4, ^ ar 7. * NewD MIOOO* T-* 3318626,3319686 



































